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30/60 %% 90/1807R% 150 /300 #3243 ZINZINO i aae
&
B 7E 120 KA, EHAT THRS, 318
AR EREX AR, b
BEEBEH1 120 XY ECB, AIEER Enrollment Credits & F.
. o NE s =
Ultimate Partner Kit - iR FUETD
793 Ultimate Partner Kit 9—E R KB
25 & Premier &P, ','
BRI 3RS 2 H BRI B R i
Hy
o ”
i 7INZINO
LW FESmER: W
BB = EAN, CERRERERAS -.:, =
N c=wnsammes:, wmasmERED ", RNER
QY s, HaESESRRMANRRA S o

HEREBERR, ¥ R = MERBPEM Zinzino FmEBSIRG— MR “R5” BUIRMIE.
T RABRHNWAEET, BRI (Zinzino B iHH) FFABEITEER,

ECB = Enrollment Credit Bonus, #3178 MFAH NS,

Premier &F =iJW T Premier EEMZE PN “Premier EF” . Premier &
BARZZHAIN Premier LEBNME. BRI # Zinzino4Free,

BEDiTE =1 1/ & + 8 4 MTE— M Test Kit + GoCore App i8] = 10 MR,

RCB = Recurring Credit Bonus. X F&HEEFAE A (WCV) -EBHE A (MCV),
EEARAE ECB (BFFAIAEUNRE) FAMITREHERIU 2,

Egﬁlﬂ WCV = Weekly Credits Volume, EERAE AR ITENTRR D,
Eﬁ ETEKRERIE MCV =Monthly Credits Volume. 72 A& A AX MM BT HNTAS,
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AGE AL

fEA Zinzino Partner (FEH#NMIFABEA) , ErILI%REFIE, HEETLLETITHHE
TREXZ EF AR MELIF,

EMERFHE RN T FEIEEEPRTIRM, LB EMAERE FHE
g EEFBROBTAREENE AR, EEARTERBETATANEESITERNL0
MR, XERAEIFFAEIIRAA (Grace Period) o

MERNAFE, RAERSEAFNEARREREERB IAZFHBES~mITEN20
PRD, UKAN TIABFPRE (PCP) o HIABIXBFHIFM, ERAR Q-TeamZEFIRRK,

BREEZHLE, B E L EHINAZFFE5. Personal Customer Volume
MFEEFRDER, AT EREEFTE,

BRI RS
SKE RIS o s s SRR IR
BEIRAR” x 10 v
Bronze 4 20 v
Executive 10 50 v/
Director 25 125 v

CEFRRAN +4 N EEEHA.

ANiBR

PCP=MAEFTRSD. BNERNNINEMFAZELER—PNELRD NE—NMEXNIAEFRBETZN =5 (1.25
7)), SEN— =R E—1NEFTRS. EETRN— N AEEUEERN~SER=E— 1N EFPTRD.

PCV = Personal Customer Volume, PAITEFMMAZFAITENII SR E,

FEARD = FHIRD 2:1: tEHNROREBNATEELE N Z BRI T, FEFRDLL50/50 KILLGIFF 8. /AT, BHE
BROPRSHE 2 BIREBRAHE, M 1 52 REB/DNEIER.
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ANAIIRIB M Zinzino4Free ( Z4F) B U AP IR EF

RAEZAFEMITENSRUHRUEREUTRHRRERTE. REE—N (B TATENSEE RFHNEH MM Zinzino4Free F1 P ERIITXI,
IRIFREBITRNER. ERVI120KA BIEEMTE) , EREFSERAFRIN—F. BIGHEFABRTRIFES S ATIULENTAMZETT PR, thiTATM Premier EEF A,
AEE. NFEE. RRIRE~m BEFRRITR

- SRR —-’@__‘B- _[N\®
— R —‘Z‘B‘ —

| N ~—
MEB T MTRFTIR:IBE:
i&#8 = ZinoCash +1TH# 10% = ZinoCash
— - TR Z4AF Kit R ZE8 FmIkie : i ; :
- - €A Premier B i 4 MHEZITHEF* RER 1 2 3 4 5 6 7 I
- REREEBECHAEITH _ L & . L & 5 & ponaanrs
- (BehiT5) . BREZ(FisE Aaa E = E E—° : . . . P
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S =t EH s S E = B EHS RER RS
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Fhn
=
=

HENRIPIFES, AN HEES
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EO— B SN P ELTELN 01 SANR, SR—TBE— I OERREFHEY. NT BB RO R0 BBARLD —REH
&, EHERESHNEEE—R, AERES SRS,

F—REHEFSE F—AEHEEPES A7 ZAF
N Zinzino4Free ERTEF
ngér:'éﬁg)i 4 20359 Q-Team e
= %ﬁé%@ 4+ 405 Q-Team v/
A
ANBR STREREIRM Zinzino =& HHZEERAKIE
PR = SO EREPELEN—PEPRS. MR ERELWRT SR ‘3 E 4 (UARERLA Premier EEITIREFHVAAR*
— o N THEE R 2 — SR o S — —
/I\(lgﬁgg) , FEM— RS E—NEPRS. EEWEHERNFERIER=4% R EIREMEADH BEE Premier iTiF, MR EL (55
ZPFSALLEEMSE Premier iJ1#. Premier B 5. SE&EE &M PrePaid Kit £ &
o
A
=

Ok=10)
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Fast Start i+

A1 120 RZ2Ep SEaHE, BEFS) Wik, HEMNREIRIENERZBNE T, BEEAKRRE

X 4 If Fast Start Bonuse, & 4ZRIRE
B Z4AF BT K.

Q-Team £ 30 XA

SR 1 - RERFENBENITH

10% ME4TF]
RAEC.NECRERE" R
- Z4F BENTIR
© ANEPITR

]
]

l
l

100 ™ Pay Point Fast Start Bonus
- 20N +4 4 Premier B

100 4" Pay Point
Fast Start SN

£ 60 XNHES 2 BE1EIKH

TR 2 - 1BFE 225 1FINHF

10% MELLF)

b
b

£ UPK B85 2 B AR
- EARRERE-ALRERE

l
l

200 4 Pay Point Fast Start Bonus

vae

300 4 Pay Point
Fast Start SUgA

AL

RREITBREVNLTAFR2TE, HEREHRATER. HttREED REFTLUIRIITEM.

EENEIBEMN 2 BEFUMHTE 00 KRB EBE 2 BE1FIH

TR 3 - BYEHEEN 2 BEFAHSERE 2 BE 1R

10% MELIFI

BRAFUNHFE— UPK*
- EHEENER 4 2EEUMN, ASIB YR

]
]

l
l

400 4 Pay Point Fast Start Bonus

700 4 Pay Point
Fast Start ZUg A\

X-Team 7£ 120 X

ST 4 - 7£ 120 KRAFAZE X-Team

10% IMELIF)
ﬁﬁ ANEF, BEme

50 zRewards
- S A4RM Zinzino4Free
- 1T¥8H ECB, AL AES
iE—ZBARIER

F. F.

NOIOEE)
OO@@W

150 ™ Pay Point Fast Start Bonus
50 NMRSZ** +10 4 Premier B2

o
'

<e

850 1" Pay Point
Fast Start SUEA

*BFITE = Premier B4, BH—REFNSBERONELAELR
40 R, BATEBERY, BIAEER 4 MEA (Q-Team) %EIKS 20 ROVBEITH,
JTE. ECBo
T ERBE, BRBWECMEED. XA LUBS U TFARZ—EM: 2P Ultimate(TRER) A1EBHEE 3 Advanced (BR) G IEB HEERE =] Sk
Y6ABaS|c(§E&)Af’E¥§f#§§ HEUUFE BN A ERBHMERTH AN, Ultimate(TRZR) S 1EBHE LR M3IMBES, Advanced(FHR)
EIFBHERREH2IMESES, Basic(Bit) SIFBHERRHELINMERD. B ATHEHEE, BELRER—MHNSEBHRERLIONE [a]

puls

ANIER

Pay Point = EE 189 E 1t %IH, FR2EFi+& Pay Point, BARE—1 Pay Point % F 1 BT, IR AR HE—RES
RN EBHAD R BT MBS MNIER, ABRZFE Pay Point MEMIF, Pay Point #&E Bk E T itk Jy Lt 15
Mo

MEAH = YEAMBLHINEETAHE Premier RREER, BI§3518 Premier &R E, YEEXPAHEEMEN AR
(B129) B, &% 3418 Retail Cash Bonus. FiE & 1EIKEY AT 5K18 10% = 30% BIELE AT F,

zRewards = zRewards@eX-Team & LA BRI B EI& T ARFEF. zRewardsiF LA Ht bz MRz E "J‘E’Jﬁlk
P, zRewardsA] R X Zinzino=m A%, B{UE AR E—RmIITE, FEHzRewardsZAHITRIEARA=RE
(Credits) o —zRewardEi—1 {35 (Pay Point) .

=] &fFtksins

B ESERL Fast Start,
SHEXE
1,500 PP FRitUg N RIFRYKT
- 100 PP-Q-Team - Q-Team
- 200 PP- 185 2 BE1EM - X-Team
- 400 PP - #5Bh 2 BEEINHEIBE 2 BRI - Bronze
+ 150 PP - X-Team - Silver
- 650 PP - {&*** - HiIFEZ

*4 4> Ultimate Partner Kit 3% 6 N&R & TEIKEESEDN 12 1> Basic Partner Kit, SiERA S, BHRBUE 12 MEBED.
—~N Ultimate Partner Kit 11§ 3 4, —/\\% BIEKEESRDIF 299, — 1 Basic Partner Kit AJ12 1 59 BXTEMR, BESREXXHEEPHIX Y,
** L ECB.
*** Team Commission. MELIF) BIEWBEE S, #H Title Bonus.
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R MDA P LR 1S BN

DB LTF]

MEIFBERINZER: Premier M & Retail Cash Bonus (REMMIBHEDLL) - YIEEFHEF
KMEZFHE Premier R EER, 85518 Premier £ XS, YTEZPBIERAEINES (B
fR93) BY, 43R 18 Retail Cash Bonus. SE NN B RYIE TIREIME LTI Premier EEMN =4
Retail Cash Bonus B h. FREETENEE, BIEEAHAKFIBA, A3R1F 10% = 30% MMELL
Flo

ZERFEHELDATF (BECSHBEAREBEN_L ZHEFF) HNITEXN. FEIENE, X
LR FRME—NFEBRERERS (IR,

B PRl S IMELIF
BEEFHRNPIE AL 10%
Q-Team.X-Team
A-Team 20%
Pro-Team 25%
Top-Team 30%

gnfasERL B FER AL LR

A BF Personal
BRMb Sk 17 Ro Credit Volume (PCV)
Q-Team 4 20
X-Team 10 50
A-Team 25 125
Pro-Team 50 250
Top-Team 100 500
Top-Team 200 200 1,000
30 100 NEAIMY
Top-Team 300 Kzl L4351 FEPFA5HF 500 4 PCV
NS/ Top-Team k%7

ZLEM4RE

HIEREBIL TIARFER, BB EIFNRENSRATRPEMMNERPINES HTETTREDIRFIRIN.
EENEIREAERE, BEERFQ-TeamMZE A EEST XX F,

Team Commission

SMTREE—IRDE; XERDKSERIME Team Commission /i,
TRRFERAMS S 10-15% AR, 1¥I5E 36 T,

FERPXFEMITRI @ EAEERAHMEITRVER I
zZRewardsEEREAY BENEFPEMIRFERE. EHzRewardsEFEERESERFES, AT
fEZinzinoMJE £ 53R mo SR LUFI XL IR~ REANTE, REIEZHER, HEIZEWLIN
BEEF, zRewardsE & AR IEEREIX-Team & LA LB E1ER 1+
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Monthly Customer Bonus (MCB)
XM RENCRETREBREZZFRXENE. SERRERESZEITRITERRE, XTMCBREN
ERENHEENITE RSEEFA-TeamHESREN S FIKFA BEFIRREMCBR £,

PABFRRENRRIR
o

0-31EF - -

Q-Team - -
X-Team - 50
A-Team 100 PP 100
Pro-Team 200 PP 100
Top-Team 400 PP 100
Top-Team 200 1,000 PP 100

B Top Team 200 LA EBYKAT, IESHEFABRUAMRIBNLCE (2900 .

—RMERE: PARF
FEREEIEFAKEANE TR, MBEARREXLERE, RELADVIEM. MREREHRE, N
REENRGERHUEIREIRIRER

e 3 =M Pay ZH
x5 (PCV) G Point AN
A-Team 125 25 UPK Refund* 1
Pro-Team 250 50 500 10
Top-Team 500 100 10,000 25
* BEEEHAN

% Fast Start Bonuse

45 R N vy Fo4EYE)
Q-Team 20 4 100 PP 30k
X-Team 50 10 150 PP 120X

*Premier £4%, £ ECB

BRI RIBRN R R i E

& —RMERE ZLEMREE 2[5
Monthly
= Team
et \ nE Fast | vomey Baf .| Customer
ZPFA PCVv T Start RIS T Commis-  ~pi 0 ¢ zRewards
sSion
(MCB)
=
BRIRAA 10% - - - 10-15% - -
EYEIpE . . 10% : i i - - -
) - 100 PP
Q ;Fe{j?lﬂ 4 20 10% (30D Fast - @B 10-15% ; -
Start)
- 150 PP
X{T,'fa’?; 10 50 10% (120D Fast - @Em  10-15% - 50
Start)
T4 UPKIE
ATeam & X (UPK
e 25 125 20%  Refund) % - ot 10-15% = 100PP 100
%
(365D)
Pro-Team 500 PP
PR 50 250 25% - qomors)  %# 10-15% = 200 PP 100
Top-Team 10,000 PP
P 100 500 30% - 2emore) %R 10-15% = 400 PP 100
T°p2'ggam 200 1,000 30% kA 10-15% 1,000 PP 100
An
04371 500 4> PCV
Top: feam ¥ 30% %% 10-15%  +500PP* 100
1 INIERY Top-Team 3k
A

*& 100 MEFTRDEIERIMZ T 500 4 Pay Point.

K18 A-Team ZERVIF
RCB (Recurring Credit Bonus) B5t7E A-Team £, EAXEMERL A BFERANEM, AT
BNESTTREFENRSEIE, TieREECEEERNER.

FARR TR, BAILEEIFRTF A-Team F1 RCB BB INAIE INEHIR N EZAHIF, TIEEEEI
%1% 350 PP,

R AAES o i e 1000 Ph Sk =
= ! s 30 Faba) Team Com- 27"ON€ N1 L ON
" mission
7 24 380 4 1,616 150 ; Gold 150 PP
RCB s
Rﬁs 25 380 8 3,40 300 200  Executive 500 PP
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Enrollment Incentive Program Mentor Matching Bonus

WNFEEMHRTEARNE— (UM SFUMF, BRZPIIR1E 300 4 Pay Point, H3k1F 5-25% B Mentor Matching Bonus BIJLAMIENABZRI S EIKH Team Commission 3RS, 12E/E
AR, BEEBFH S EINFETE 365 KWHEN Q- X- A-Team BY, E1F 2T Bk, I 1HEETER. A EAEAZ . ZER AR LB &5 Team Commission B2, BLRLEIRTE Mentor Matching
5812 Personal Partner Kit iTR R AEMAZFHE Premier ERR R, Bonus, /S FRFERK. MIREFRFTE Mentor Matching Bonus BYEH, SN BEISESE. X=

KRETE B E— NG EBIRTE Mentor Matching Bonus B E4%, REE T 1B ERKRKE
NESLL. NEEHRRFEMARNE—ER, BB REBREAE,

MIEMFFIERT Premier e "
B IR e (4% ECB) Pay Point
365 % 4 150 50 PP
2R3 DAEM EME R LE Btk
365 % 4 300 50 PP
1 2 Bronze 5%
365 % 10 600 100 PP
2 4 Silver 10%
365 % 25 900 100 PP
3 6 Gold 15%
/I\A‘;Iﬂﬂggﬁﬁﬂ 4 8 Executive 20%
f&7E Enrollment Incentive Program IR 1§ E—ER 8, SN PAEMBSEUAERTRST 1 SR
Do BNEFIREEIKRE R, 5 10 Platinum 25%
-
EEIENE 221 BRI ml: A . . e . "
MNREDAEMT 2 22 Bronze. 4 1 Silver #1 2 & Executive, B REREEIME (EINHER 10% 1R
Mo tEoh, INREF 2 B Silver B S EERESIREN, EXRER1TF 10% AIIREN
5 ‘ ZINZINO | FEASHRENG S
o Eeox 4% Diamond 5Filll
10 K\J\; Zinzino IBARFA Zinzino =&
b SEH 1,000 PP 2%
1 7 Zl N =4 v N T o
5 . 2 WE ABFHRERNRE
FEEKRE VIP KL
30 BE 3 MEEEERE. HERRFE
IURFERH R E &
SIMSHELR Zinzino
50 XEIFE—K 3 BAVIRERBE(ETE, 500 BTN E UK
— RS BIRTT, SRR AR R BRI SHE,
SETH
AV
100 A FEARETZ - 10,000 PP
nlllln
*,. x
500 - RELEZI - 2 ANE!

FINEREE T —BFEEARF 30 Xl MRUEEI, ZREIBF
RENFERR.



Team Commission F P IREXEE /) (Customer Acquisition Bonus: CAB)

&R UTES T Income Center (IC) ZEFX1E 10-15% F9F2 43 (WCV) £ Team Commission, Income R1FHER Premier EEMI S ENHEFRELZEN CAB. EEAMEEAMAH, CAB AJEE(KE—1
Center BYHIRA ZIBIFVELHI T 2:1, Zinzino BUSEER S TEINHEM 10% FiG, TR ER ARG EH Income Center,
AR5, HIGE R A Pay Point,
it B - o e
CAB AR a5 Pay Point Pay Point PP :A1E/ KT
10% 15%
n 500 500 - 200 PP
i 500 1,000 1,500 2,000 2,500 3,000 4,000 5,000 6,000 7,000 8000 9,000 10,000
R /1C L2 1,500 1,500 +200 400 PP
Pay 50 | 100 150 @ 200 250 450 600 750 = 900 1,050 1,200 1,350 1,500 )
Point B 3,500 3,500 +200 600 PP Bronze - Director

NREAEN 10,000 R0 LLE, EHMBERRREARERE.

XL 7,500 7,500 +400 1,000 PP
=
R ERE
XXL 15,000 15,000 +500 1,500 PP
BRI 1% & 4% B9 WCV E F, Income Center HPA Z [B]RY
EbfilA 2:1, 3XL 35,000 35,000 +1,500 3,000 PP Crown - Black Crown
4XL 75,000 75,000 +1,500 4,500 PP Ambassador - Black Ambassador
SLfi1 % Pay Point EIfR&H
5XL 150,000 150,000 +1,500 6,000 PP President Kz LA 4R35
Director 1% 1,000 PP
Crown 1.5% 2,000 PP
Royal Crown 1.75% 3,000 PP
Black Crown 2% 5,000 PP
Ambassador 2.25% 8,000 PP
Royal Ambassador 2.5% 10,000 PP
Black Ambassador 2.75% 12,000 PP
President 3% 14,000 PP
Elite President 3.5% 16,000 PP
Global President 4% 20,000 PP
1 Star
Global President S S E
2 Star
Global President 4% 40,000 PP

SE—NE, BRI LIEEE Income Center ZAHREFHY 10,000 Pay Point SRIEMNEZ BRI MR EME.
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—X% Title Bonus

BPAERZARE 3T—RMERE

oF:
150N

IR

R
AT

(3) WXREIPHIEN, ERBEEHRG
(HELEEHT) o

TER AR KA (HEELS) HE—MRENRGHER.

(2) YABTHNEFARS (2:1 BILLH, BHARNRSR
FRBTABR IS H1E,

BEFRAH 2 2B4) B,

ERATEME N AVBRZR ERFFERRA BEIR BT ZRRERE4ZEI0MARAZ T, NREREER, RITR
MR EREEMREEEN G, ZXEEEESAREEARPEM,
BHR R EB=R BEREN
—IRMRE IR —IRMRE IR —IRMEREHINRE ARIRY

Bl kf BT e P . lpcp| Fa wEs Py | S - ﬁf}/

PR OTB T Point T Point EAHT Point B2 Pay Point*
Point

Bronze 375 4 50 50 25 50 Bronze 50 4 12.5 150

Silver 750 4 100 100 | 25 | 100 Silver 100 4 25 300

ﬁﬁgg"\ Gold 1500 4 | 200 200 25 200 Gold 200 4 50 600
Executive 3,000 10 400 400 25 400 Executive 400 4 100 1,200

Platinum 6,000 10 800 800 | 25 | 800 | Platinum | 800 4 200 2,400

Diamond | 12,000 | 10 | 1,500 | 1,500 25 | 1,500 | Diamond | 1,500 5 300 4,500

Director | 24,000 25 2500 | 3,000 25 2,500 | Director = 2,500 5 500 7,500
Crown 48,000 | 25 4,000 | 6000 | 25 | 4,000 Crown | 4,000 10 400 | 12,000
CR%\’A?L 80,000 | 25 6,000 | 10,000 25 6,000 gr%ﬁ:] 6,000 10 600 | 18,000
Eagieﬂu Black | 130000 25 8000 [ 15000 25 gooo | Bk go00 | 10 800 24,000
Ambassador| 150,000 25 10,000 | 20,000 @25 @ 10,000 |Ambassador 10,000 10 1,000 30,000
A mg;’g’:; dor| 200,000 | 25 12,500 | 25,000 @25 12,500 |, ggg:; dor 12500 10 1,250 | 37,500
Amback | 250,000 | 25 15000 | 30,000 25 15000 |, Bk 15000 | 10 1,500 | 45,000
President | 300,000 25 40,000 | 35000 | 25 40,000 | President @ 40,000 10 4,000 | 120,000

*IRISHIFTR 3 MR ER S,

zPhone Bonus

YERIEIRH “Executive” B EHK 5!, EIF3K1F 200 Pay Point 8 zPhone Bonus,
ZEmMEESAREARPRMT,

zCar Bonus

YEREERH “Diamond” SiEE% 5!, &RFFR1F 1,000 Pay Point#y zCar Bonus,
ZEMESAREARPRMT,

Pay Point Executive &L _EZR5 Diamond Az _EZR 5
zPhone 200 v v
zCar 1,000 v
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RISV

Zinzino BETATIES, S MEFIEES BNLERLH, GEFH—R, RRRLIN. ERRBTLHR
B ARSI R TR IR,

e ENFIBA

B/ Zinzino Partner (FEHNMIFIBEA/SHENRR) , BAURER R, FEETURRZEF BN
F4IF,

XSS

TR LRI S EFEMI IR, NREEASEUHERERMN, MEUEERE,

BiFRER

TBHENBG, URETRNENERA, B2EFS). WEMRESFEHENERE. ST8AMBMITHE
FFBRERE 10 MADH, EMERBMAERS FkE. MREERSEUFERENAN, EELH

J&7 Enrollment Credit Bonus, LEREINERRS (FAEEZM 2 3) . BNEEITHRITE I ERER &
B KB EAMINER, BEREFE—LEEFPREEIRTS Zinzino BEpiTE, H5Em Fast Start 3151,

TRER B TEINEF

MESNMBHRAR, BRTEARENATFNFRITEMEECS~RITEMN 20 RO Z I, EFEHMIREM
MNEPRD ERN SRR IEFMBRRITUSHRER S, BT SEFEMIMELLR, EE T UE
BRI HPRER D, REWLL, BHAESEERKE Enrollment Incentive Program F1&F X
%, W Q-Team. X-Team. A-Team &L L, iBHRER Zinzino BEhiTHR 2R EH,

FIPAE TE{N 3L %T: Bronze ZE Black Crown

NG Mcv pcv S
Bronze 375 20 4
Silver 750 20 4
Gold 1,500 20 4
Executive 3,000 50 10
Platinum 6,000 50 10
Diamond 12,000 50 10
Director 24,000 125 25
Crown 48,000 125 25
Royal Crown 80,000 125 25

Black Crown 130,000 125 25

Bronze

LIEFRIE 4 1NEF (Q-Team) HESNHFBEAMWRE A 375 A58,

B “Bronze” . @&, BIK1F 375 5, EHFPEEKRLY 50 NMEHREF. /ER
Bronze 3R13%&, EAILUIRTE 3 WIBTEMN —R MRS, ST EE 50 1 Pay Point, IEMNE SR
BB S R TES, FIEMENEFE, YEIER X-Team REHZRIREH, ECB
BERIRAAG S, FFAF AR Team Commission, 1 Income Center SR %R %15
1,500 4> Pay Point, &%i/9 10,000 343,

Silver

HIIRTB 4 1B (Q-Team) #HESHFAEABREA 750 FR5 B,

EFRERA “Silver” , @5, BIRG 750 129, BHHBAFEEAL 100 MEFEEF, 157 Silver
REBE, BRI TBEN—RMREE, SIEEE 100 4 Pay Point, BRT1ER X-Team 3X
B ECB Z5bh, X2 m T A-Team, EAELEMRTFHEFIXE 100 1 Pay Point, AKX
JX13 RCB (Recurring Credit Bonus), X EEFAFFAELE M ITENR 2 EE, RtENE
BHREEE, EERZEET—1ME5.

LHEIR1F 4 NEF (Q-Team) HESNHHAMNREAN 1,500 TR BY, EMREK A “Gold” . &
B, BIR1E 1,500 93, EHHEMFEEKRL 200 MEEEF, £/ Gold KB E, EAILFATE 3
BUBEMN—RERE, SR EE 200 4 Pay Point, EHMEF AT RIEME—IN CAB (FF3K
BYEEfh) To TE—RM, ZMIERIEI 500 MEER S, BMEFAEHN 500 F53, FATLUIRG N
CAB, XAILAAEE# 200 4™ Pay Point A S RIFiE Hth2Z . CAB & E&RS ™A 6,000
4 Pay Point.

Executive

HIIR1TF 10 MEF (X-Team) HEESMNEHBBMIRES 3,000 FR2E, IS “Executive”
o IBE, EIR1F 3,000 7, EHIFPAREFEEKRY

400 ME#EF, fE7 Executive JR1GE, ERILIRTG 3TUBTEM—R MR E, SR EE 400
™ Pay Point. fE7ERRRY “Executive” LA _EZR AN, &8 A RI3K1E 200 4> Pay Point B9 zPhone
Bonus.
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i Platinum

a

HERET 101MNER (X-Team) HES BB ARIRE N 6,000 FR72ES, ER M “Platinum”
o 1B, BIR1F 6,000 53, LMRIFARFE KL 800 MFHEF, {FA Platinum R1GE, &
BILURIS 3BUBTEM —R MR S, BTRE{E 800 1 Pay Point. B/, E S NIZKER Team

Commission M 10% &= E 15% £, HIESEAE 3,000 MFEEFESEY, LM X—B R,

#% Diamond

HIEIKTF 10NER (X-Team) HESBHHAMREN 12,000 5784, Eri=m A “Diamond”
o B, BIR1F 12,000 1293, EBHHEIAFEE KL 1,500 N FEEF, YE5 Diamond 3R18%&, &
AILIFRTE 3 BB IEM—R MRS, SIS (E 1,500 4 Pay Point, {E/EEKRY “Diamond” &
M E5, &8 AR3A1E 1,000 4 Pay Point #Y zCar Bonus,

Director

a

HEIR1F 25 MNEF (A-Team) HEESMNEHBEBMIRES 24,000 TR B, &3 “Director”
o JBE, BIR1T 24,000 Fi5, BHBEIPAPFEE AL 3,000 M FEEF, {EA Director 3R1§&,
A RTZ 3 WBEN R MRS, SR E(E 2,500 1 Pay Point, A LUFREE 1 Income
Center /& 1% X E/E, &5 1,000 1 Pay Point, {E# “Director” , EEFK1E—

/R “Director Trip” BIEg, *

* 201, Director Trip &BHFLN

SI8IRT 25 MNP (A-Team) HESMNHBEARRE 48,000 F538Y, RS “Crown” o
BE, BiR15 48,000 57, EHIEIPARFRE KLY 6,000 M EEEF, {E/9 Crown 3R1EE, &rILL
RE3ITWBEN MRS, STEE(E 4,000 1 Pay Point, A LIIRFE 1 Income Center
FA 1.5% RREME, & 2,000 9 Pay Point, Mentor Matching Bonus 2REEEMAE
MBS E R BIE SR ENA LTI, 7T 10 MAEMEY Platinum, EIF5R1F 25% 1Y

Mentor Matching Bonus,

Royal Crown

LIEIR1E 251N (A-Team) #FESMHBHAMRE S 80,000 FR7EY, =L “Royal
Crown” , @&, B3k15 80,000 134y, LHIHPAPFE AL 10,000 M F#Z=F, 1/ Royal
Crown 3R18%&, EAILUEATE 3 MABEN—R MR E, BIMEE(E 6,000 1 Pay Point, f&RILFk
381 Income Center 8 1.75% X Ef%E, && 3,000 1> Pay Point, IR1FH. A XL HE
K CAB RFEEAIUIN

Black Crown

HIBIR1E 25 1M (A-Team) HESTHBHABIFREA 130,000 FROE, BRI “Black
Crown” . iB&, B3k18 130,000 fR45, EHIEIPAPFRE AL 15,000 NEEEF, {E/9 Black
Crown JR18E, ErILUERTE 3WMABEN—R MR E, SR E(E 8,000 1 Pay Point, &RFIKE
1 Income Center & 2% R EfE, &= 5,000 1 Pay Point, B &EiEd I E %/
Income Center RIEMNERIWNT,
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FBAS VEIN LA Ambassador - 2 Star Global President Xz LA _E4% 5

SN(EVSES

Ambassador

Royal
Ambassador

Black
Ambassador

President

Elite
President

Global
President

1 Star
Global President

2 Star
Global President
B A E4R 51

PCV

125

125

125

125

125

125

125

™A

EF

Gia

25

25

25

25

25

25

25

MCV

150,000 MCV +
IFE HpBH&
10,000 MCV

200,000 MCV +
IRE, HpEH
20,000 MCV

250,000 MCV +
3HL HpSHK
30,000 MCV

300,000 MCV +
3MAFL HpE
%% 40,000 MCV

500,000 MCV +
3MA &L, HHE
% 80,000 MCV

1,000,000 MCV +
3704 %4, 130,000
MCV

2,000,000 MCV +
3.4M5 %%, HEp
54 130,000 MCV

7£ 1C 1 #1810 1,000,000 N MCV,
Bigin—1 8% 390,000 MCV 89 IC, SEEIEINI—5 A8 130,000 MCV By#ELE, BT LLA Global President

Eiks)
ZICH
e Gy

IC1=150,000 MCV
IC2=30,000 MCV

IC1=200,000 MCV
IC2=60,000 MCV

IC1=250,000 MCV
IC2=90,000 MCV

IC1=300,000 MCV
IC2=120,000 MCV
IC3=120,000 MCV

IC1=500,000 MCV
IC2=240,000 MCV
IC 3=240,000 MCV

IC1=1,000,000 MCV

IC2=390,000 MCV
IC 3=390,000 MCV

IC1=2,000,000 MCV

IC2=390,000 MCV

IC3=390,000 MCV

BAR—E

KRSt
BESEMELANED ICHE

IC1=150,000 MCV
, A1 10,000 MCV SRIREF 3 %
IR

IC1=200,000 MCV
, EL/R 20,000 MCV RIRETF 3
IR

IC 1=250,000 MCV
, H#1 30,000 MCV KIFEF 3%
TRIT BT L

IC1=300,000 MCV
» ELF1 40,000 MCV RIRF 4 %
IR

IC1=500,000 MCV
, L/ 80,000 MCV RKIEF 4 5
I RIETFL

IC1=1,000,000 MCV
» HLH1 130,000 MCV KR TF 4 %
ThIT BT L

IC1=2,000,000 MCV
» HH1 130,000 MCV RIJRF 5 %
ThIZ UL

BN AESHERHSZEREENNERENLNRERER, UBREEB AT RS RERAR S
Fho X#¥, ERILFEEBERIRER LBIDRES .

*m R R LR S (RN EBIRENA LR,

RS

a7
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Ambassador

Eri N “Ambassador” , EATIRE 25 NEF (A-Team), HEILF Income Center, &/ Hl
FAZ/AB%E 10,000 2%, S NEHEAMARE (001) SitiX 150,000 FR93. &, EaILu@E 3 %
WELLIRT RN, SFEEFLE 10,000 Ry, S 1BHBRIRE (001) 231X 150,000 fR45. &
&, B¥R1S 150,000 F3 53, BAIFIBAREZEE KL 20,000 NMEEEF, YE8 Ambassador 3K18%&,
SR LIRS 3 B EMN —R RS, ST E(E 10,000 4 Pay Point, ERILUIIXEE Income
Center /& 2.25% R Ef%E, &&= 8,000 4> Pay Point,

Royal Ambassador

E 9 “Royal Ambassador” , %4 A5K18 25 MNEF (A-Team), HEILFH

Income Center, &1"EIAZE/LMAE 20,000 53, SMHBEBBIRE (001) 213X 200,000 7R
o HE, BRILLET 3 FHFLRFEE, SFREFLSE 20,000 5, 1 HHABIRE (001)
211X 200,000 353, @F, E3R1F 200,000 FR53, BHHFREEARL 25,000 MEEEF, 7E
79 Royal Ambassador 3818 %, #ERILURTE 3 TBEN—R MR E, 8K EE 12,500 1 Pay
Point, A UIREE Income Center §/F 2.5% R E2/E, &= 10,000 4 Pay Point.

Black Ambassador

Enk 8 “Black Ambassador” , fEZ3k1E 25 NEF (A-Team), FEIL

Income Center, &1EIPAZE /D5 30,000 1293, & 1BHABREN (001) 233X 250,000 72
o HE, EAILUET 3 REFLRREER, BRIEFLESE 30,000 9, 8 1MNHHARFRE (001)
231X 250,000 4%, @E, BIRK1F 250,000 fR45, EHIEIAREE AL 30,000 MEEEF. /E
73 Black Ambassador 3X18%&, ErI LGRS 3 MABEN—R MR E, BMKEE(E 15,000 4> Pay
Point, AT IUIRZE Income Center /8 2.75% X EM/E, &= 12,000 4 Pay Point,
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President

ERE A “President” , TR 25 NEF (A-Team), FEIZL = Income Center, & 1HIFA
ZE/ME 40,000 189, S MEFHABARE (001) 2% 300,000 1393, 5E, EAILUET 4 £
FLRIRBENE, BRIEFELE 40,000 53, B MEHFHARIRE (001) £2313A 300,000 53, &
w, B¥R15 300,000 1243, BHIHEIBAREE ALY 35,000 NMEEEF, fEA President JR18E, &
BILIFRTE 3 BUBEM—R MR E, S E(E 40,000 4 Pay Point, EAILIIREE A Income
Center 88 3% XX Ef=E, &= 14,000 4> Pay Point.

Elite President

Z 79 “Elite President” , A I3R1F 25 & F (A-Team), HEIZ=1

Income Center, &1 EFIPAZE /L5 80,000 FR453, &1 HEABIFREN (001) 231X 500,000 72
3. BE, BRILUAE 4 FEFLIRGER, SFKHEEFLSE 80,0007, S1MBHEAKNRE (001)
231X 500,000 #2493 ERILUIREE Income Center /& 3.5% X EHE,

&xf= 16,000 4 Pay Point,

2} Global President

E R “Global President” , B4 713K 15 25 1NEF (A-Team), HEIZ = Income Center, &
MHBAE /DA 130,000 53, S MNHBEBABRE (001) 213X 1,000,000 FR53, &, ErILUE
i 4 FRFLIRETER, SFMEHFLE 130,000 1259, S 1HBHBABIRE (001) 2itiA 1,000,000
7. ERILIIREE Income Center B/E 4% R EfE, &= 20,000 4™ Pay Point,

' 1 Star Global President

E A “1 Star Global President” , 843k 18 25 N (A-Team), FHEIZFA1 Income
Center, 81 HPAZE/LHE 130,000 1253, S MHBHABFRE (001) 213X 2,000,000 F353. 3

, BEILUBIE 5 FEFLIRT RN, SEHEFELE 130,000 159, 8 1HHABIRE (001) 2it
iX 2,000,000 293, EATLIFR1EE Income Center EF 4% R 2AE, &= 30,000 4 Pay
Point, Itt4h, 1&355%156% Team Commission IR ZERESINFIMZ INMIFIERXZET 0.5% BY
Infinity Bonus,

2 Star Global President

Ep 7 “2 Star Global President” , 473k 18 25 NEF (A-Team), HEIL 5 4 Income
Center, 1 HIE /DA 130,000 93, & 1NHBEAFRE (001) 113X 3,000,000 F2453, 3K

, TWAILUET 6 RIEFLHIRTEE, BEWELSE 130,000 R, S 1NHFBEBRE (001) 2it
iX 3,000,000 293, EEILUFRIEE M Income Center B 4% M3z E1@E, &5 40,000 1 Pay
Point, Ltb4h, fE1E3R15BR Team Commission IR ZEMEMFIMZ IMIFIERZEH 0.5% 1Y
Infinity Bonus.

MEERIEER LB LM EET, EERXFESLI! S8 I— Income Center, BE& N HIPAEH
HFFLLE /DA 130,000 R AN EMNEH B EBIFEEIRA (001 Income Center) 23H1E10 1,000,000
RO, ERBERE—NE, SE— 12, ERiaI LB S Income Center 2R EAHRY 10,000 7R
DRIEINEE AR EME.
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“FEZ1T,
wFRET”

Lao Tzu
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Director Trip

Zinzino 8FB—RBEIR1T, ¥FA “Director Trip”,
BB ERFSEMBRNTS, ERREENSRRBFHEHRHES
3], HESESAOHIMEPESRIFIES.

YN{EIFK1E Director Trip AU

[=1

E

: = F—" Director Trip B#J3
[=e

T AR Director Trip 47

Ambassador Trip

B, Zinzino BRTERINE M AFRAEEXR “Ambassador”
RERERNRS. HNNEETEENERT, ERRITTKEER, £
AER4ERNEE FERT EERNARE,

[=]7yP =]
i BN{AIER1Z Ambassador Trip B9ZEH%
=

OF 0]
T—" Ambassador Trip BRI
[=]¢
50
A 3 EM Ambassador Trip F5T
[C1Hs i
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HURELLEEHR: SEIHBER R BRRIES S,

7 et F— M EBALTERRT,. BlLBIR M EARRE—X 24:00,

ERER: EREFEEE 0 XA

ZATFT 125 Ro89ITE,
B S TEIE: RRRRZ U SHMEANEEEPRABEENEIELEE,
BT 1 1= + 8 4 NT8— Test Kit + GoCore App i5i8) = 10 MA4,
BEEHENMFIBEAN HERR) : CRREN, EALKENS IS EFE,

WL/ TR : FrE S DA BN SR RETLRN, URFFER EAREREE T HNSEKHER
HERA, XEGEAFERT WS,

M7
9 Zinzino MFTEFSIESMERMET 2

WEBIRENR “TR9D” N{E. Zinzino A “T9” AR MREE
Z4F EEMHBERE N PRAE R,

TR 2:1 HENRSBEIRT
BAEAHERAZ BIHIF &, FEFDLL50/50 BILLFIFF 8. 24T,
EBHERNRDTRSE 2 BIRERAE, M 1 2D REB/NBER.

MORE: BLEREREZLRNRS, AESEBERITR, MRS, &KL
EEAMSANAZAMTERRENRD. AEHEREA2:1INADTH, ARSI
M KHIFIPARIR1GRT & BIETR D 8I2/3. HEXEMERIBEEIMENRA I (FIIEA
REMNRETMNL500/37) , RERANENA Z#HTRDRE, ZinzinoGANESAKS
RE—BHERD.

%2 % T EUXIN EUXIN

B9 B9 5 od 5
A 450 450 900 0 0
2 600 300 900 0 0
5l 3 900 300 900 300 0

il 4 300 900 900 0 300

TR N0IE 28
HAE Zinzino B=N R NIRES:

Enrollment Credit Bonus (ECB): 33F&89&E (WCV) M8 (MCV) B A, a0
AMEEFS (Premier

BPMEEUE) #IFGTRL 2,

ECBx: EA#BCEMELFIS (Premier EFHMIEEkH) MTUEHNAERE (MCV).
90, EFHABFRE ECBxX &N, A9 3,

Recurring Credit Bonus (RCB): 3 F&rEAME AL (WCV) 1S AMEEE (MCV),
RS ECB (BRPFIE RN REHMTE=ERNTRDEIFTRL 2,

BETRIERTG, TRENZNEEMITER D M.

An ECB ECBx RCB
B ESR 150 300 450
BEREXE 14 28 42
ZAF BohiT iR 10 - - 20
S
iTiE 4 - - 8
|—I—|
ZF
EZP:BLERED1.25ROMWE > B,
EFMEREI 90 Ko
ZPE LA XE2— kG, SXUEI T —EMER DA
BPEHIIAAL,

BFPRD. SNEREPEVER—NEFTRD.

MR—NERBEFWETZM=m (1.25R9) , SEn— et —1MERR. B8
MEMEENFEERFE—IEFRD. BEPROALIEZMEE Premier 1113, Premier &
. SEFMHM PrePaid Kit R 27,

MELIH: YEAMEFLIMERAHE Premier FFELEER, EGIR1E Premier &R
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& HEEFFBZEMBENER (BIRN) BT, ERIRTS Retail Cash Bonus, FIESEEKH
RIIR1E 10% = 30% R ELIF),

TAZER. PABPHRENIAEHER
(=) UREN DN EMEFFHEENER (Th Z4%F) , HREFZRE.

Premier F: iJ T Premier EEMNZE TN “Premier 8F” . Premier EFBARE
AW Premier EENIE. B EENITXI A Zinzino4Free,

TAEFIRS (PCP): 8NMERNINEMEFELER—NEFRD WR—MEKRHD
ABPBERTZNm (1.25TR9) , BEM— N =R E— 1N EPR 0. FETRE—
AEEMEERNTEBR=E—TEFRD.

TERF: &K Premier BEITREIEMEFTRHR
‘BEEFT, tTRUZTENEMEE Zinzino &,

Monthly Customer Bonus (MCB): It &FEEEEBBENREEMNLEMEFH
%, Team Commission 2R IBEEMN TR (TLAEN,
i MCB 2L 2 (TA M, &M A-Team Fib,

Team Customer Number: &8 Team Customer Number 2&FrE
MAZEFPFIS (PCP). HAEFFAS (TCP) A RN DI EF,

g Zinzino RNMFIBREHERESBANF, ZESIABAUEIERN S REFRE
RESRIBELHAIB S MNEL T, BEBRTEREER/MXEEMUREREEICEER.
B Zinzino MEEIF, EEXSHREBUMBFTEMM Zinzino WEKRLUEHM S NHITE IS,
RELZREUPDF AR HBES TSN IANILESE Lo

HRENJE . $REN B FF 94 FREREYE] A I 00:00, £55RFHRRETIEI T A = 24:00, IRMBE SIEZEARFAEE
HRIT 8,

A R BB L BRE—XFRRBTE 00:00 £ A& E—KFERBTE] 24:00 L, kM A EIELLHAIE
FREBMMITE, Zinzino BESA 10 BZrESFKFEERH LA, BAE—AXMIHN
B B 15 2B ROIREN LA K £ B 89 B R

Eik: — N REEBNUNALR (Binary Tree) REHERNEL (Enrollment Tree) R A S IL,

EPIREVE RN (CAB): $R1EFREZEF Premier EXH]
HEEMHEFEREER CAB, /) (S). A (M). K (L)« XL. XXL. 3XL. 4XL #1 5XL CAB &R T &M S 1E
ket, FENSANMEAEEAY, CAB AJEE KB — Income Center,

SRAZEH: BEEXTENAS: MEIF.
ECB #1 RCB, A& LAY [E 7 RRRAYE &K 24:00,

T4 7 (Binary Tree) S{E#ENZ (Enrollment Tree) RIEHUIFE T AMATH AL,

WTFFLR [ HEEN . BIEMMEIEE N (—FR) UKk

B PNEMEEIREFIEFEN SRS (TR =4F) , HEERZRE,

TEPRHA: EEFER NS IENEN B IURIZE TR 4 NAH, EEIUE S, BEH FE BT
FEFITEHAW 10 RBUEITE, AR ER AEEEMECERN

Income Center: $HEALRPHHEEREHIFICH “Income Center” (IC)s
BEFENIBASLAE 11 1C. MEGTEUFEELZ (10 MRD) B, ERKIRE

BN “IC” . BT E:

Ea#ENNFIEA BIEKEE
Income Income
Center Center
001 001
Income Income
Center Center
002 003

M Diamond k588, Er]IEFIRAF R EZNIMNY IC, M President ki 84
, IWRILATE 001 IC Z EBE—1 1C, XLEER SN IC p9RL 2
£ 3£ Basic Partner Kito

Monthly Commission Cycle: BE A& EHA (Monthly Commission Cycle) Ri5EAITEMNAEESNR
i, BIE—R L% % (One-Time Title Bonuses) ~zPhone~zCar~Z4F#1zRewards,

Monthly Credits Volume (MCV): #f2 B A& AT ALERRETENTRD,

BAKMINAL SRS NBBERRRE T — I ANFMER BIERRIKE) . ABHKENRTE
LRMAE. SEAHFRIESBREMIMEEAEIT—1 kA,
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—R4RE (OTB): BIEREERFT—RX, BRI MRS, SRMEAR: ESATENES:
A AL AT HTHISS Zinzino BIESRA fEUEE  , THA Team Commission. CAB. p3Z&1{fAE# Mentor Matching Bonus,

L2 PART—1MED L25ROHITE, HKEDSE—IDEDNE 1.25 RN —KHEFTRD. Weekly Credits Volume (WCV): EE2EMEEHTITENTRS,

TREMEX—R, BEXTIMERNEBEELS, ARG, BREVEEE ID BRK. WX =)
RELRWER—R, BEZTRETRUEREES, 71824 TAR, SHSTF DRI Customer Care Rewards Program for Partners: §1EBHHEFP X TERITR]: X-TeamMFES
BRILZ S, “BYEHFERIZR” UKk “EHEMNMBEEIE” PHILH RANEEBHERRREEANzZRewards R i, RIBLMETT, zRewards RN A -
FRAEFNEE THES Zinzino BIX &, ®, zZRewardsAJ AR MWL Zinzino A YRR B M, ENERRREAEMITE. f£AzRewardssz {18y

ITRERETr= 9. NRE FHURSHRE, KPRIRES, — =
N TR LRI, B A1 NS D — AR R G ER. ifgﬁtﬁi* RSB RIORTIRIE, ZRewardsIFIFIRBS, —TzRewardSh—1

s v VAUN I A M ] ML B SR
el ZinzinodFree (Z4F): MR “BF" & “AIEAE BETINE (RES) AEHER (REX) TEHZ
ERSEHEE NREURIIS IR RIER. P, M TR— N BT EAT L G B, M IR B (B E, XA Z R 2GRN, ENXRL
MR EME LML LS 2B RN S EERREN, FEAS5 IR IERITETERER,

Zinzino REMABSHLSIALF, Zinzino FA ML IS HEFES BIENTH.

BEHFRD: EiEE 90 RAE 1.25 MARE SR MITENE NS IEIEE
BBt A SRR SEKERDERINEIEHNEEFRD R,

Pay Points (PP): fR&BFiIHEREEITEIFH Pay Point,
BARE— Pay Point L& F 1 BRJT. IR AR HE—HFE S 1EINFEF K
FEBIMZMAEMNER,
REMREIAZEE Pay Point MM {ERIF, Pay Point IS A EECEXEKIRA
Z R,
[=]5 i [s]
{ Pay Point it
E.

Personal Credit Volume (PCV): MITEMMAZFITER
RPMR =,

WEZEA: [ Zinzino N B A TEINERT IS (EIU R,
Fast Start 3k17: Q-Team. X-Team,

OTB k. Pro-Team. Top-Team,
4 BIEBEXMHERXRPUTELANASREL,

Waiting Room: 2ZinzinoRZHH— M hEE, AU BREEMENEFEABERREETNINAR
SRR, ERIUAAENSENHFREREMLE., NIREEFEAELL
BE (BRHEA) si4NBNRKEEREMLE, RARBEEKFIEEFIRENIRIATENRE R
YFREINE SEUH. FEREPNSENFBIRIBEIMBEEHITHRE. XEKREEEREHKRBE
HNEERFEERKE, FIEFEEPNSIENHEERNKE, UWESETEERNEANE LHIRH,
EEANERB L ABRRINRE4NTR, FREF X, FIHEEMN S FRFRIEEE IS
ABERIAN K B IR B E . EE AT, ERITEEAENAE (Back Office) /MKFAIRE

(account settings) o

LR - MEBIRIZE K P IR R EVRITIK P R B3 2
(BURFEBIRIT)o

ARFERMREREIMER, FERSHEFURFERARXMN
10 4~ Pay Point % A = EX AV E IR 2%

PR S E ST SR RILEIK PR, #BfE FARKM SR $R4T/Riksbanken (BBtrhR$RqT) SEEHH
i

MERTTHAR A= EL T (kB RINFIIL, 2F 3L, #EeHME. WFFHB SRR o




m T RIES R,
ﬁil,d:uE%'JEl’J%Iﬁo

BT MRS

i
i
f

BXRFIHNNEZESR,
1EJ = ELJ\_FJ\ /}_

Fast Start i/

Executive Run

Lhhit )




AWVAWG,

Inspire Change in Life

Zinzino Operations AB

Hulda Mellgrens gata 5, SE-421 32 Vastra Frélunda, Sweden
zinzino.com ZH'S



