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A XHHRWAR—EMRE Zinzino Partner B2 8 Zinzino #2551 B AEM A ESHIUW A -
S LB F N EAR A B PR A SRR (REB S TR A o (E IR A R BR LS (REE EB A AE A sRE M o BFEIB Zinzino BIRM IR REMINNIHEL 1> 5%
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We are i
er '
= We belieye i,

TOG ETH ER KAIZEN'CONHNUOUS

IMPROVEMENT

W
€are We act with

INNOVATIVE  INTEGRITY

. We encourage
b ous PERSONAL GROWTH
‘ | N S P ’ Rl N G We always recognize

COMMUNITY  EFFORT & RESULT

BEZMBEEZR 7 HMABRNAEXIE AR ERRFIEHE
HPIILHENES  BEEROBEERRE TIPS I EERIEEE - BRENRANINNEE



St E Zinzino

FFIpvmE=R:
FAFIRE R |

FefFInvfEas : TFIATFINER - RANPRARIe 2R E
AEHREERERENEIHAT
TEBXRNIIEREIR-

HFIBER:

£ 2035 FJEA] EF) 2,000 BREER -
£ 2050 FIERl R L {EEER -
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Basic Partner Kit

(BESEBHER)

30/ 60 f& Credit

o A
e b e E|R R I ‘ ‘

Advanced Partner Kit
(BHREEBHER)

90 /180 1& Credit

Ultimate Vegan Kit
(RIBESIERBRHESR)

150 /300 1@ Credit

E487£A1 120 HE S ECB» :E & Enrollment Credit ffE ©

Ultimate Partner Kit (4B E{EEFE4R) - BFUTH

ERERIEA EBHEEN—EN BB

25 & Premier &/ BRI ES 2 ERIRE" 4
'.', 0
.:!!

"

BB

RISHIFTEFE

[=] 218 [s]

%"ﬁ BB T
[El34 [

%ﬁ BEEBNRE

Iy 7ZINZINO

| EAREREEERABAAR 2
) sALEEER- &
| R EERPRES (B R :-:.'



ENCHNEHBEETE

2=

. RN T #ER

- B 4ER—XAY R

. IRMHE AN ZE 22 RER GoCore App

- BRAR MEuLRE) BN AENEEER
+ 10/20 & Credit (RCB)

ZINZINO

BALANCETEST
RIRSTEIETT  1E 120 X8 TRl EiE R PR
MU RASE BRI AR R 2 AIHAER

s

ZINZINO

BALANCEOIL+
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h R A

L Zinzino Partner (EAKBISB A1) MSHMEARE TECAIMHEGTHEHNEN
SEFBNRS %S

EERCERTNGIEBSHREZRRPHNREETER CRENOHATBRGIEB AN
B - EIERBH B MU RZE T ROEREAT  ENERERERLCHEAZ AL
EEdns] BT 108 20 Credit> 182 [RIRHA) ©

REAEEEBERE NABYESERANESRER 2N EAZT LR E (PCP) »
R EEAZEMEE S ERTEFIER 20 @ &9 Credite EEIRILEER
RENER Q-Team KIR AT ©

ERECSB LW GO RmERETINEAZRHI BAZTRRD
T AE D CreditBRA BEES AR T

X KN ESE N

SEBHRARER
BARU S oz o A SEIR A EE
BIRER" ks 10 v
Bronze ##4Rk 4 20 v/
Executive T4 10 50 v/
Director $BE4 25 125 v/

CEFIERIBMN + 4 B EBER-
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1R Zinzino4Free (Z4F)

fEF Z4F BB EMGIFBHAILURERRT RS —AERS S5t E AR ESRERF GG
TER A o 7271 120 KA (RIIZEETE) » [WRJLUEISPRTE Credit B 509% #7400 ©

BN ZE - RERINER

. 1R Z4F Kit T D ZRIE REEES
« fEF Premier E4H5I M 4 R E 2RI RARA*
. RERESLTECHEATE (BFES) o

TREESZEE
*EHE—AELESHEEN Credit EXER/DA 40 Credite
= B—
i < BAfET Z4F
EREE &4 Credit
Hgé%g)g 4 20 743 Credit Q-team v
mz%%g% 4+ 40 &9 Credit Q-team v/

a

i E
| s BRREEE
E%




TR AERRENTE

AR RMESEM Zinzino4dFree Fl BB 2R 2
=P tFIZENRE Premier E4BRFYE ©

= ey
EEERHE
2amm =D
iEH = ZinoCash
A A A
E/ABE 1 2 3 4 5 6
o |pEepe]|p R
""" aa i= j= | = I 5 | =
IFRIE ENE O V4 (NES fIFRAL (NE/ SN E /11
Wi migiI e migsIE miEsI

BN RERIE X AT 2

BAMRC SR—ERES Tﬁ@?‘%’ 2ENE

B ARAEED

EHERFESR—ERXE HTha3LERTHATHMERE

RELAE AW Zinzino4Free

. STRERER Zinzino B MO EEHIEEES
o S AEEZTEE Premier E4BMIAR L
- ERREESEBECH Premier5JET ©

CREEZNEE

MEFTBSERTE (L) BR - tFIS ARSI BB EENBEOUARKER 4 F-

RURPEENES A BIENERIEELES

LEPN NG

+ Premier B4HEE 60% #9470
. FTEHME RS E 40% B9340
c BREESREER

+ # ZinoCash R AR EER

o 7y T AR MRIR DR FIBTBN 2 BT AR A B B AR 2
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IRIRENE) 512
A1 120 R2EMAIZEER (G EHARETED B WS B RE I E R RS RIS T4 - NERT
538 4 18 Fast Start Bonuses B (G BB BB BN Z4AF B8 EREREH

7£ 30 XAEER Q-Team
£ 1% - REBERSEHETE
10 % IREATFI
BB UMD Z -RERINER :
. ZAFEERETS =
. ABERETRT
100 Pay Point Fast Start Bonus
« 20 Credit** +4 Premier £48
100 Pay Point
Fast Start 81X A
60 XAz 2 A
H2L-s=#M2A
10 % IREATFI
fEF UPK 31 2 B &1ERS 1

OO®

o ERE—EAE—E AENEER

400 Pay Point IRiRERENZ &

v e

500 Pay Point

Fast Start 48U A
*EFEIR = Premier B4 - MEMBANESIBE R 2 Credit EHAZE DA 40 Credit BAT T —HAR ATIRMEE  RAYREEA
MERREBEE (Q-Team) » WS 20 Credite
**EEECBe ***2#H Ultimate Partner Kit (RIB&EREAR) 5k 348 Advanced Partner Kit (BRE1EREELR) 3k 6 48 Basic Partner [EliglE] &t
Kit EXEEBHEAR) BEERMASNME BB HTREIRED 6 B - —48 Ultimate Partner Kit (RIBESEBHEHE) S4B MBS
3 %> —#E Advanced Partner Kit (S & EBHEAD) 8175 2 8 M—4E Basic Partner Kit (RASEBHELR) BIR 1 8- 7E4B 6 @k it
& 208 1 EZMERERECANGRT HEER - BESEBEEM- [=]

20



Rl

P TR S FIS B S o S FHEIEISE 2 S BRIE SIS RS 3 5 o

£ 90 HABHERY 2 AR 2 A

£ 3% - HEER 2 ABFEM2 A
10 % FBEATF
SEEE—4H UPK* . n
o R A S BEMRAAET E E i il |
1,200 Pay Point IREREIEN S &
1,700 Pay Point
Fast Start Z2Ug A
7£ 120 REER X-Team
F 4 - 12 120 RAEZR X-Team
10 % BIEATF

THEARER REBSZMNG6 R

zRewards 89 50 Pay Point

« A Zinzino4Free
TR ECB> M B IRT EEHLT
Bi— KER

FN FN

OIOEE
OOEEW

150 Pay Point 1RREEh 428
« 50 Credit** + 10 Premier E4H

O
-

<e

1,850 Pay Point
Fast Start Z8Ug A

RELTH RERRENSTE]
REREENERAEEE TR
2,500 PP FEfHUR A E R BYERTT
100 PP -Q-Team « Q-Team
- 400PP-&H2 A « X-Team
« 1,200PP-1#Bh2 AsEf 2 A « Bronze
« 150 PP -X-Team + Silver
« 650 PP - {HE*** . HFEL

*4 48 Ultimate Partner Kit (&IB&EB £ EAR) 3k 6 48 Advanced Partner Kit (BAREEBHEEAR) 3k 12 48 Basic Partner Kit
(BEABEBHEM) -EERRAS - CHEEWESD 12 B EE 2L e —4H Ultimate Partner Kit (IBES1ERBHEAR) AEAK 3B

—*#3 Advanced Partner Kit (B4 &1EBER) B 22> M—4H Basic PartnerKit (BASEBER) AR 1 2o F4EHL 126

fhess 205 2 EAMAEERELBRNGES HEaEE BESEBHEM-

EECBe M EIMKEES IRSATH EEEMALN 23 M S o

ERESH60X
FIORIREIES
fEo HEAZ
REBRA

=

21
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NEIE SRV E AN P JE

>=Z
REALIF
REANAEMEEE  BERERSNTERS RS (BREDL F51) -

HEREEPEMER CEESREREHEE -

e

==has4

ECEhERRNIREER
EXFBEEEMAS Credit BMEAERE > TEE

REERTRT - SFRHERREITIRMIRSAN Premier B4 UAGELZER T REHE

fm o BUIE TE AL R E ) FrA S 1ERH > ZR AT

=]

=

===
L EBEX[E]

10%

30% RYIREALF

SABRIAHEIHERBEAZR (CECHBERREEBNE A - B=REFF) A58
AR BERE-—TRECR RS FR DRI -

= P IERR REATH
A-Team 20%
Pro-Team 25%
Top-Team 30%
YA E R REER S AV IERE
=R =R BAERED
B ER T it 1 (PCV)
Q-team 4 20
X-Team 10 50
A-Team 25 125
Pro-Team 50 250
Top-Team 100 500
Top-Team 200 200 1,000
H7IE 100 EZESH
Top-Team 300 KA & ERRDF 500 18 PCV #
H#INEH Top-Team Z&14T




EHIE R

BITEIE AT LR EBIEEH  Monthly Customer Bonus 2182518 E HA 5T BB S RBAY S

o BIRHIR TREENS Q-Team BERA BEEFE LRS-

B E

FE:T8EE Credit (& ; BLE Credit B BB E BRES B TEESR
DH 2 Eﬁ% 36 EMT%@%&ﬁuﬂO

LA SIEBHN BRRERERE

ZRewardsEZRIEZELEMIZ RIZ A EzRewardsErRER S

BTG FEHES WA ERETEEZinzinoEdm °

A Credit B9 10-15% ©

ERABLEERUESMERINERIREE SRR ° zRewardsit/EREAAIX-Team S

27
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BirEREE

(MCB)
IR SR EE A E SR BN RBIRAHE -
B X5
RIRBEEETBELZME T MCB BLUEE H HNZ A o MCB LB A-Team Fata ©
BAAFPIREARZER
ﬁ{ﬁ(ﬁf;)iﬁ zRewards
0-3BEFR - -
Q-team -
X-Team - 50
A-Team 100 PP 100
Pro-Team 200 PP 100
Top-Team 400 PP 100
Top-Team 200 1,000 PP 100

1% Top-Team 200 LA ERVERST A2 HEPRERBIWABE (5298) -

One Time Bonuses (—x4#®) (AAZE
FIRE R HEREAEANE AR EERESELEES REBR NI - MNRLEAELE
FEMESESRREE S NTRIEGRES

A han. HR B Fay SAHH
A-Team 125 25 UPK Refund* 1
Pro-Team 250 50 500 10
Top-Team 500 100 10,000 25
* RREBRA
R RERMEES
i Credit* S oy S
Q-team 20 4 100 PP 30K
X-Team 50 10 150 PP 120k

* A& ECB B Premier E48




EFREER B W AR

B —RERE TEHIME RS
J=kE9=
ZEEREL PCV NEATF REEE —XxMREE BHIE EBERES (ﬁﬁ) zRewards
MCB
HIRA - - 10% 10-15%
BTEBE - - 10%
100 PP
Qleam& 4 20 10% | (30D Fast @B 10-15%
ERBH Start)
N 150 PP
X'Te%r?ﬁ % 10 50 10% (120D Fast @B 10-15% 50
Start)
A & UPK
MRS | 25 125 20%  Refund &i& %® | 10-15% | 100PP | 100
(365D)
Pro-Team 500 PP
Pl 50 250 25% aomors R 10-15%  200PP 100
Top-Team 10,000 PP
oAl 100 500 30% QsmoTe) | R 10-15% = 400PP 100
TOpz‘ggam 200 1,000 30% k=t 10-15% 1,000 PP 100
i 100 EZEINE P
Togggfm RESH 500 1 PCV g8 | 30% o 10-15% | +500PP* | 100
D&Y Top-Team 58187
* £ 100 B3 SR AT L1585} 500 18 Pay Point o
fE A-Team BIEHIEEEE
RCB (Recurring Credit Bonus) 27 A-Team BAEIRN - CHIEMNEERRELERANTE
RATCECEHOHNINEERPEEEETEESEM Credit INfE-
E(FARFAZE T (CF THREE A-Team ] RCB B 5 AN {aIL N IR AU A o TE It & {5 »
TEEEINETE 350 PP o
S E=2iv 48 Y 10% - 48
®H  BAES | 2R mEmCcredit  Credit | TEBMER  2Mone E A
= 24 380 4 1,616 150 Gold %4k = 150PP
= Executive
aCB 25 380 8 3,240 300 200 Sy 500 PP
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R P58 s sk |

33



34

Enrollment Incentive Program ¥ MIEENISTE
N ML A SRS I S TR

T %0l Fis 300 & Pay Point I &13

BER AL ED - EF BN S 1ERLFETE 365 RAALA Q-Team ~X-Team #1 A-Team B » (St e S 4L ED »
MBIt aI L o Credit 27 Personal Partner Kit sTEE A RAEBAZFIHE Premier E4ERFE o

365K 1 150 50 PP

365K 4 300 50 PP

365K 10 600 100 PP

365K 25 900 100 PP
BT SRS

HIETE Enrollment Incentive Program RIS S —ERSRNEMEAZMEER L
CESPIETS 1 3L - GERIE RS —Ro

EIEBHE L] EEFEERR —EREE—RNEE
5 REFEAGME"
BIEFEERSEIIH
10 1,000 zRewards
15 EEREMEZIEE
VIP FEXEEER"
30 —BRBEE(EE VIP RRIRE
TEEMERTE
ESHMEEZH Zinzino
50 BIE=BEAIEERE 500 BUTHEE MUK SREIIE AR b E K & VSRt o
SEZH
AV
100 ? EEARBZ) - 10,000 PP
15
NG
500 A EBHREZ - g AZ!

CHFEUAE T REERGH 30 RTMER - MREZBRER RETHAR T —ENFEAT - CREHRIENG LR - BESEERBMR
WRES B 1 BE 8 A 31 BHEEAL A SERFRESEEEHNREPIR - EILIRR > RARSITHEESMPRIE < ZinzinoREBLEBPIR
EENERTRAMMAREEONERN, EERER T IREEET —FE -



Mentor Matching bonus

EER S WA TEAHBN S EE A Team Commission BB i ] %15 5-25% HY Mentor
Matching Bonus &% - G EMT BT IS MIBBERIEE LR Team Commission
BEpXIEE o = H AR LB §E%E—2 Mentor Matching bonus #8182 & > g A]ESHE Team
Commission EFX#E &R ESIEEFNRE - WEHEEES Mentor Matching bonus B85 £ » IR BRF
BT BRI ERIRAS c R TFT 5 %78 Mentor Matching Bonus B8 2 SV EHE > iR FENAR AR
it RIS B BE4AE—(ER BIKIERF Mentor Matching Bonus 8825 895Eft Upline E4RFE1
ERRBEAERERSNER LA -HEERTEREERNERLD  REFERINHRT -

Bt
EiR (EPNGES T S S BYEEST
1 2 3 4 5 6
1 2 Bronze A4k 5%
2 4 Silver $R#R 10%
3 6 Gold &4k 15%
4 8 Executive BI1T4K 20%
5 10 Platinum B4k 25%
6 12 Diamond 25% 10%
7 14 Diamond 25% 10% 10%
8 16 Diamond 25% 10% 10% 10%
9 18 Diamond 25% 10% 10% 10% 10%
10 20 Diamond 25% 10% 10% 10% 10% 10%
#f :

MNREEAFEM T 2 18 Bronze $H4K ~ 4 1@ Silver SR&RAN 2 1@ Executive BTAR  (CHIESFIEEMASE
BERERY 10% o tEAN IR T B B BRE BB ES T 2 @ Silver SRARAVIREN » 15 LI B (T 10% ©
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EfxEE

B LIESE Income Center (IC) #HRY B #E S 15 10-15% BY Credit (WCV) »

FRER B EETET 2:1 T o Zinzino BERES 1ER AL 10% Bt o FREER AT E L

E[ Credit > WY, Pay Point e

Income Center

By 1

10% 15%
SEIRY Credit
/IC 500 1,000 @ 1,500 | 2,000 | 2,500 | 3,000 | 4,000 | 5,000 6,000 | 7,000 8,000 @ 9,000 10,000
PF(’)aizt 50 100 150 200 250 450 600 750 900 1,050 ' 1,200 | 1,350 | 1,500

WMRAEEZ] 10,000 Credit U b SR B EERSEERE -

ES itk

SIEERE 1-4% BY WCV > Income Center REIRK > IRV A TiES 2:1 Fio

GEYi % Pay Point & LR
Director $B& 4Kk 1% 1,000 PP
Crown 234k 1.5% 2,000 PP
Royal Crown 2R 214k 1.75% 3,000 PP
Black Crown 234k 2% 5,000 PP
Ambassador KfEAR 2.25% 8,000 PP
Royal Ambassador 2R A4k 2.5% 10,000 PP
Black Ambassador 2ExAfE 2.75% 12,000 PP
President 42 & 4k 3% 14,000 PP
Elite President 1485 4% 3.5% 16,000 PP
Global President k42 &4k 4% 20,000 PP
1 Star Gl%bigzlﬁ%;%s%gent 12 4% 30,000 PP
2 Star Gl%)i;zl”irieksigenwé 4% 40,000 PP

CIASEMESR CEBEXEBMEESME Income Center BIZATREEIEIN 10,000 & Pay Point




HPREEHES (Customer Acquisition Bonus > CAB)

LS Premier BN SERHEREAER CAB- (T8 BHEE BT » CABE5ERE—1E
Income Centere

25 4 = e
3 GEY:
EREREE Vst = bal aED Pay Point Pay Point &K PP/ 887
PRIR 200 200 50 PP
N 500 500 +150 200 PP
e 1,500 1,500 +200 400 PP
Bronze - Director
X 3,500 3,500 +200 600 PP
XL 7,500 7,500 +400 1,000 PP
XXL 15,000 15,000 +500 1,500 PP
3XL 35,000 35,000 +1,500 3,000 PP Crown 2534k - Black Crown 2E2® 4R
Ambassador AfE4R -
4XL 75,000 75,000 +1,500 4,500 PP Black Ambassador ZE& A fE
5XL 150,000 150,000 +1,500 6,000 PP President Kl k£




o Bhham X B Echd) TH ) IR SR MHERIT TS o (B W RIF3) THEHE SN (SRR E Ry E ouizuiZ
B o T E B B30 [0 R B2 6 WA OF Y X o) ) o [ EL 20 £2i8) CHEK W28 Y S Bt W S 1B 2t o Y KICHEL B B AN 1B b Y22 35 OUIZUIZ B Gt IoUMIRd OUIZUIZ ) X— VKB ch ) 2

B /dd XY=

B /dd X5

ERHETH

DI B0 DI B T 48

B/dd Y=

B/dd Y=

SRS OIE S0 OIE) T T

0000 ¥l
000°0€ 000°0T 000°9T 0007T €l
000°0€ 000°0C 000°9T 0007T 000CT 000°0T 0008 ol THHE
000°0€ 000°0C 000°9T 0007T 000CT 000°0T 000'8 000'G 000°€ 000C 000'T
B/ dd Y= ol
1P31D +000°0T
%t %t %S'€ %€ %SLT %S'T %STT %C %SLT %S'T %T
005‘T j2]
00S'T 00ST 00ST 00S°T €l
00S‘T 005‘T 005°T 00S°T 005'T 00S‘T 00S‘T 2l
THLE
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%GT 1pa13 000°0T-000° | T2l
%0T P31 666°C-0
WRHNTE WREHKT s Y5 WY LS WY BREE WR=E= R W
Tusplisald Jusp! WrEEe e & Jopessequiy Jopessequiy =l = = e el FE!
189015 1818 T ~s314 129019 JUBPISaId 313 juapisald woelg Jekoy Jopessequiy umou) yoelg umolt) _mﬁm ) 10329110 WW:@MMINW’
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40

II,_IRI/L/J\//E\T_$E /L_,\__"/\ J:'T??_f /EE&Z'—

SEEHRZSAIER 3E—RERE

(1) EEESERMEST (RTZEE) NE—ERHEER-
(2) BEINTHNESES (2:1 T4 T8 2/3 REEA
(3) BENTENRT (FRASMEHR) B CHRESHERK-

EIFERM - I E ) 4-10 B 32T o tNRS

B B SR EERK -

AN
TN

CREER EEMER

ERREE I IRENFIGRED o LR BEE BT
E—1@E —@ F=18
One-Time Bonus BY4Z% | One-Time Bonus BJ1Z#£ | One-Time Bonus BI1Z% EREHNREEE
. H § a
iy il s pcp| Pay T pcp Pav | E/GEMME pop Pay ’;1% P?y %olijr?%l*
PR OTB T Point T Point bz =34 Point B Point
Bronze $R4R 375 4 50 50 25 50 Bronze %% | 4 50 4 12.5 150
Silver $R4R 750 4 100 100 | 25 100 | SilversB# 4 | 100 4 25 300
TR (o4 a4k 1,500 4 200 200 | 25 200 | Gold®# | 4 | 200 4 50 600
ﬂEH [¢] 7 A g o) <z A
Becutive | 3000 | 10 | 400 | 400 | 25 400 | EXeCUtiveF | 10 400 4 100 | 1,200
T8 T8
Platinum B Platinum B
g 6,000 | 10 | 800 800 | 25 | 800 Plrd 10 | 800 4 200 | 2,400
Diamond 4 Diamond #&
TR 12,000 | 10 1,500 | 1,500 @ 25 | 1,500 iR 10 | 1,500 5 300 | 4,500
Director %8 Director 48
S 24000 | 25 2,500 | 3,000 @ 25 | 2,500 e 25 | 2,500 5 500 | 7,500
Crown £2534k| 48,000 | 25 | 4,000 | 6,000 | 25 @ 4,000 |Crown 274 25 & 4,000 10 400 12,000
Royal Crown Royal Crown
=5 80,000 | 25 | 6,000 | 10,000 | 25 | 6,000 EEY 25 | 6,000 10 600 18,000
E=hor 2R
Fid Black Crown Black Crown
i3t = 130,000 | 25 | 8000 | 15000 @ 25 = 8,000 me 25 | 8,000 10 800 | 24,000
PRI AR TR
Ambassador | 156600 | 25 | 10,000 | 20,000 | 25 | 10,000 | AMPassador | 55|16 000 10 1,000 | 30,000
RIEAR ’ ’ ’ ’ KIEAR ’ ’ ’
Royal Ambas-| Royal Ambas-
sador 25 | 200,000 | 25 | 12,500 | 25,000 @ 25 12,500 | sador 2% 25 12,500 10 1250 | 37,500
RIEAR KIEAR
Black Ambas-| Black Ambas-
sador 2E% | 250,000 | 25 | 15,000 | 30,000 25 15000 | sador®EE 25 15000 10 1,500 | 45,000
KfsE KfE
i 48 i 48
President#8 | 300000 25 40,000 | 35000 25 40,000 | PTeSIIENtAE | 55 | 40000 | 10 4,000 120,000
#1R #48

P EISPRA 3RS -




zPhone Bonus

54 R Executive HATARZL LA _LEESRT > IEHFHE1S 200 Pay Point B9 zPhone Bonuse
bR &2 B AE BT

zCar Bonus

B4R Diamond $EAAR DY A 5814 > {118 1,000 Pay Point B9 zCar Bonuse
I3 BB T e

I8 oaRe, Diamond SEARI £
zPhone 200 v v
zCar 1,000 v
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(ERUEA L]

Zmzmo BEZEARBHRE SEEIENEHNES - EFEDSEFRRSES G - Sz LUE
EIRER AT E RIS o
NEABILES
L Zinzino Partner (HEABILES ) HENRR) NEDHBARE  MALILFRSESEF)EH Cash
Bonusese

GIERH
TRILEB ZEREM Cash Bonuses  MIRTBIBEERHEAENMA ERARRE

EPRHA

BERENAR I EE T ROERER L2 E - BMEMNIREFHNERE - BESAKEE:: &
FEFHERS 108 Credit B> A EISMATRENSIER Y - WREBESEBHEANA AIEERS
JN#E Credit (FREEARENE A 2 12) B ECB (Enrollment Credit Bonus) o fEILEARIARE @R £51E
#HEHTFEBO BB EAEEINERK -

RSB — LR E U R EES Zinzino BEFT S 5EAY Fast Start 512 o

THIB S ER

RESERHERE  BTE8EBNEAELNERBMNECECNERSTESR 20 @ Credit 290 fHEM
BE AEERED SRR TEB MR LIEFTEE Banking RS Credit: BT SEFHMIRSALF 2 58
HIEPI U REREHEPRER - NB » TR DR EAF 2B Enrollment Incentive Program F1%& A #%
% B30 Q-Team ~X-Team ~ A-Team KLU L o SBRER 4T R & Zinzino BEIFTENEK

Team Partners 5887 : Bronze $f4k = Black Crown 22 R4k

AT MCV PCV fEAZFME (PCP)
Bronze 4Rk 375 20 4
Silver #5848 750 20 4
Gold &4 1,500 20 4
Exiec%;ge 3,000 50 10
Platinum B4 6,000 50 10
Diamond $87 4 12,000 50 10
Dmgg%;r 24,000 125 25
Crown 2534 48,000 125 25
Royal Crown EXE734R 80,000 125 25
Black Crown 22534 130,000 125 25




Bronze ##4k

BICER 4 UEE (Q-Team) W BEEERE

B5 375 @F 1 Credit B » &R 2 Bronze 304K o —ARZRER 375 1@ Credit» E B X HEE
% 50 BRI P o 54 Bronze 4k > G LUETS 3 BBEN—RI4ERE » §ER(E 50 1@ Pay
Point° IRTEREENEEEMBEMSIERHIEINENEFE - BECREAEREN X-Team K
EERIR G #EERE ECB - FRRREE EHEREE » &8 Income Center BB R LR &S
1,500 1@l Pay Point XA 5z 10,000 1@ Credit 85%8 ©

Silver R4k

BICER 4 UER (Q-Team) W BEEREBA 750 1@ % Credit B » &FEAL A Silver $R4K o
—R&ZER 750 {8 Credit > TEEHERXHEEL 100 BFENEFE ° B2 Silver R4 SO UES
3EEBEN—RMES  SFES(E 100 8 Pay Point e BR T A4 X-Team 5 HESHY ECB Z 902 iEE|
A-Team EOILUE B TE MRS S %S 100 18 Pay Point M K& 18 RCB (Recurring Credit
Bonus) @ EEBEE XA EHHESTEEM Credit 1165 RILEWERMES S MG TERS

ER T @RS

Gold &4k

BCER 4 MER (Q-Team) W ESEREBEBA 1,500 &% Credit B > EFEALA Gold &4k o —
AR ZER 1,500 1@ Credit fEEHIERBXREEL] 200 EFHHEFE - 54 Gold £4% I LUERS 3
BTN —NE S » §RER(E 200 18 Pay Point - IRTE IE 2 FRHERIIA IR B GHIE—(E CAB (&
PERES) - —BREALEBEE 500 BEAR Credit WEA BB 500 & Credit BNATEEZ!
/NCAB» BT S EESHFTE Bt 2 4h BRI 1K 200 {& Pay Pointe

518 CAB RRE &R LA 6,000 {& Pay Pointe

Executive ®ITHREE

7R

SIRED 10 UEF, (X-Team) 3 BESEBEASA 3,000 EF#EDE » R4 Executive BT
4R o — R k58 3,000 @ Credit > 7£

CHE X PEEL 400 ETFHRIEF 52 Executive HITAR > AJLUETS 3 BTER — R EER
& FIER{E 400 1@ Pay Point o A% A & EEHY Executive BITAR SN E =587 (K& AR &S 200 &
Pay Point zPhone Bonuse
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¥ platinum H 4k

{

BED] 10 UFL (X-Team) L BESEREBH 6,000 BF GBS &34 Platinum B
F AR o —ARZRER 6,000 18 Credit > LI BB PR EL 800 EFEHIEF c 54 Platinum B
o IR 3 B EN — RIS » S8R {E 800 18 Pay Point o &8 » B REFE LR Team
Commission £ 10% & 10%] 15% » €& &EE2! 3,000 {&F 1 Credit BFRIRI BIR

<% Diamond AR

EICER 10 UER (X-Team) I BESMEHERE 12,000 &% Credit B> {EFL A4 Diamond $&
ARk o —fgARER 12,000 1@ Credit EERRIERXPEEL 1,500 EFHHEF c 52 Diamond #H
o AT LUERR 3 EBEN—R M4 RE > §ERME 1,500 18 Pay Point o B Z>& R Diamond #
AR E = EEST (S5 A RS 1,000 {& Pay Point zCar Bonuse

[ ) Director $B B4R 8L

EICEDR 25 FR (A-Team) I BESEHERA 24,000 BT ETE D &FLA 4 Director 4885
R o —RE2RER 24,000 18 Credit FEEBIEBAREELT 3,000 EFEEF o 52 Director 4885
o ISR LUETR 3 BBEN—RI4RE > §1&R(E 2,500 18 Pay Point & ] UIIEE{E Income
Center 88K % 1,000 1@ Pay Point BY 1% BIZEERE ° 2478 Director 4284k > W& B
ENES—E AREE R IRIEFAVEAE o*

* 552/ Director Trip /EE#R 8




Crown 24k

EINER 25 UEE (A-Team) W BEEHEBE 48,000 EFERBE DR LA Crown 27
4R o — g 2R 55 48,000 18 Credit BRI EBXFFEL] 6,000 EFEHNER - 5% Crown 234
IREILUERS 3 BN —REE » STES(E 4,000 @ Pay Point I B]LUTEEE Income Center
BB EIBEHRZ 2,0001E Pay Point B9 1.5% MXEHE - HERE FHRECEAZMNESIERHE
FRIEE| B e AR A ZUE ML o €48 10 MEAGEMMEY Platinum BE4ARSTEFR AR [THRE
8 25% B9 g S o

Royal Crown EXEE 4k

E1TiER) 25 iIFF (A-Team) X BSEBEAH 80,000 & F #1570 5 » {RLALA Royal Crown
ER AR o —ARZKER 80,000 {8 Credit FEERYEBRFFEE4T 10,000 EFERIZF - 573 Royal

Crown EXEREAR > TEJLUER 3BEBEN— RS » §FFFE 6,000 1@ Pay Point o &AL
E&{E Income Center B2 & B &% 3,000 1@ Pay Point BY 1.75% BZE&RE o HIBESH

A XL B AR CAB FRIBEA AU A ©

Black Crown EEF4k

BRER) 25 UEP (A-Team) W BEEHBEBE 130,000 @ F#fE DR SR 4 Black Crown
R 2 AR - —ARZEER 130,000 18 Credit > TEEBIERHFTEEAT 15,000 EFEHEF - 8% Black
Crown B2k ol LUER 3 BBEN—RERS  §7EFE 8,000 {& Pay Point o K AJLATE
=18 Income Center 188 E R % 5,000 18 Pay Point Y 2% KRB RS - X 2R ERIIF S
Income Center LUEINGHRIUL AT o

45



46

Team Partners 38%7 : Ambassador X{E4k- 2 Star Global President 2 E & BRAA R RN T = BEET

pemra : ; pe S
& G B i HE i e
D1’F¥§{#ﬁﬁj PCV 1.)\gﬁf§ﬁ MCV LL§1E IC Eﬁ]’aﬂ 5@%1@55%@@42— IC
150,000 MCV + _ IC 1= 150,000 MCV
Ambassador s 25 348 e 510,000 MCV> 518 3
’ 10,000 MCV : {RABIR L AR
Royal Ambassador 200,000 MCV + _ IC 1=200,000 MCV
S2HAER 125 25 3#ge ||Cc12_:26ooobooooo|\l>|/lcc\>/ £220,000 MCV> 518 3
20,000 MCV : fEEREEM S
Black Ambassador 250,000 MCV + _ IC 1=250,000 MCV
RE 125 25 348 I|Cclz_:295oobooooo|\l/\|/lcc\>/ £4.30,000 MCV> 5518 3
KfE 30,000 MCV ’ EER RS
brosident 300,000 MCV + IC 1=300,000 MCV IC 1=300,000 MCV
P 125 25 314 488240,000  1C2=120,000 MCV £140,000 MCV> i 4
e mMcv IC3=120,000 MCV CIERIEIE
Elite President 500,000 MCV + IC 1=500,000 MCV IC 1=500,000 MCV
e 125 25 304 428280,000  1C2=240,000 MCV £2 80,000 MCV> i 4
HEAR MCV IC 3=240,000 MCV BRI R
Global President 1,000,000 MCV+ | IC1=1,000,000 MCV IC 1= 1,000,000 MCV
218 125 25 3F4482130,000  IC2=390,000 MCV £1130,000 MCV- i 4
WEAR MCv IC 3=390,000 MCV BRI MR
1 Star Global 2,000,000 MCV+ | IC1=2,000,000 MCV IC 1=2,000,000 MCV
President12 | 125 25 33470 5 438 IC 2=390,000 MCV £2130,000 MCV- i 5
2IUERR 130,000 MCV IC 3=390,000 MCV BRI MR
2 Stor Globel 7E 1C 1 R#R3 1,000,000 S48 MCV>
i f&{% h ﬂ‘ﬁ%ﬁi—@ﬁ 390,000 MCV #9 IC S8 — %% 130,000 MCV B9z
e B EISEES Global President 2 k4848 2 4k
GIEISHEL]

HPI ATt ERER HECFARN BRI EMERER RIS

SERAER

TRIMFEEERENEENEZS BREBEEINRSHS
Bonuses paid in shares DL {TiEE
BEE] FARMAZAH Pay Point £
President 200,000 PP
Elite President 300,000 PP
Global President 500,000 PP
1 Star Global President 500,000 PP
KU LS EER 500,000 PP

BHIBER o WE—2R




BRHA G BEERFEN 1R 1 BE 12 A 31 BERERIERERIARA S SRR S o b
TR BERFHE—RBAR W EERE 1B 1 BHE 3 B 30 B EFERAHBRNETERE D
HRIB L R ERE OB R B —BEDERARRAR B FBRE R REHET 6 R
RIRIEREE o

RRIR BB : B FHRMBERRESFIAIBEECAI0BHBN TIMERZZERTE
REXNGELRMRRAGIZE MKRNISENRBER - FrERNBERNZAESREE—F-
BIEIA 55 £RSEFSIHER SBINEERE2HNORNBIS =EHENLFHARE
B - EERERNTREERRARRASNES S REL AL

MBEM RS EAUMAE CEANEMIBER) PPN - EE2MAERANBEMR TG
REFBTEMMIE LT  BEEAFTSRMEESR -

I " sEfaR

“ShEEE Upline & ERHEMELH ZERIG R RS o
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) Ambassador X{E4k

BB A Ambassador AfE4R A JEEE] 25 IEF (A-Team) FIEILM1E Income Center»

I BEEERRZEDA 10,000 18 Credit> U KRE@HERBEBE 150,000 & F #5428 Credit (001) ©8§

& [SEI L 518 3 B MG EEEK - &@%A 10,000 & Credit > i BEEHEBAE 150,000 18F

748 Credit (001) o —f&ER 150,000 1@ Credit» TEEAIEIRREEELY 20,000 EFEAIES o

%7% Ambassador AfE4R » 4’“ﬂuféﬁ 3 5@} AEM— RIS > §FEFE 10,000 & Pay Pointe
SR UTERE Income Center E18EER % 8,000 18 Pay Point B9 2.25% BIZA&EFHE ©

Royal Ambassador 2R K E4k

HEM 4 Royal Ambassador ER KA A ES) 25 AIKF (A-Team) R IZM1{E

Income Center» I BEEBEBZE/A 20,000 18 Credit U KEEHEBA 200,000 B F 48
Credit (001) °

& SR LUEIA 3 B MAE S & » &8%5 20,000 18 Credit > 3 BEEHE BA 200,000 18F
748 Credit (001) o —f&Z58 200,000 1@ Credit» ZTE BB P EEL 25,000 B FEHNTS - &
7 Royal Ambassador 2R AE4R > WEJLM&H ITBEN—RERE > SER(E 12,500 & Pay
Point e &I UFEEE Income Center B & B &% 10,000 & Pay Point BY 2.5% RIZE4E AL o

Black Ambassador ZE§ A fE

EEM A Black Ambassador BEXAEAR » EMBZEER) 25 URE (A-Team) FIEILMIE

Income Center > 17 BE@ERERZE /A 30,000 18 Credit> U REEHES% 250,000 {EF#42
Credit (001) °

oE o AT 3 MRS ER » &85 30,000 1@ Credit I BEERHERA 250,000 1@
%748 Credit (001) ° —HA%ZR5R 250,000 18 Credit > FEERIERR R EEA] 30,000 EFEEHHNES - 5
7 Black Ambassador ZEZ AfEAR » "“EJLME?% 3MBEN—XM4RE > SEEE 15,000 18 Pay
Point o B[ AFEEE Income Center 158 iB &% 12,000 & Pay Point B9 2.75% RV & M
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%)) President #2# 4R

A

BB A President 28 4% » G ZBIER) 25 I A (A-Team) FIiE I =1& Income Center >
I BEEBERZE DA 40,000 1@ Credit» UAEERHBEBH 300,000 1EF 442 Credit

(001) °Z¢a& > AL EEIA 4 @ MARES & -
&1@% 40,000 1@ Credit > It BSEHEB A 300,000 1&F %42 Credit (001) o —f&ZER 300,000
18 Credit > ZEERIBE XA FEE4T 35,000 EFEEF ° B4 President 48E 4k > (G LUIER 3 1@
BEN—RERES  SES(E 40,000 {& Pay Point o & B]ATESEE Income Center 18
FERZ% 14,000 18 Pay Point B9 3% BE4&HEE -

h\d H M = <4 \
#)) Elite President SRABER

&

BERLA Elite President BHRARE AR > (N BEER| 25 UF S (A-Team) FEEIL =18

Income Center > It BEEREXE /DA 80,000 1@ Credit» U KREEHEBA 500,000 {EF&42
Credit (001) ° 3¢ @ AT 1A 4 B AZES & » &85 80,000 1@ Credit’ It BEEHER
A 500,000 fEF#74E Credit (001) ° f&BIATESE1E Income Center E1§8E &% 16,000 & Pay
Point B9 3.5% MYZEERE

@) Global President 2Bk48H 4R

BER# Global President 2BKARE AR » {EAZBIER) 25 UEF (A-Team) 2L =18 Income
Center» I BEERXZE /DA 130,000 1@ Credit» U RESEHERE 1,000,000 {EF%E42 Cred-
it (001) o3& ERILUEE 4 EEMAREISERS > &85 130,000 18 Credit> Wt BBEHERE
1,000,000 {E #1428 Credit (001) ° f&RIATESE Income Center &S 1B & % 20,000 & Pay
Point B9 4% BYEERE ©



1 Star Global President 1 22 IRA2 & 4k

BEERLA 1 Star Global President 1 2 2 BRABFAR > WA BEER] 25 (UE S (A-Team) FIEILIAE
Income Center» 3t BE@EBERZE /DA 130,000 1@ Credit> U REEHE R A 2,000,000 & FE48
Credit (001) ° 3¢ > @RI EEIA 5 EEMAREVSER > 8M@%5 130,000 @ Credit > W BEEH/E
B7%A 2,000,000 18 %42 Credit (001) o &RIUIEEE Income Center E5E &% 30,000 {E
Pay Point BY 4% BYZEAEME o tboh > IS RICBE iR NX S ME IS ELUIMNIFTE
48 15 0.5% B9 Infinity Bonuse

2 E E EX IIVl_J\:I%

BB 2 Star Global President 2 22 BRABE AR (G BEZEE] 25 (I F (A-Team) FEEIL 5 @
Income Center> It BEERXZE /A 130,000 1& Credit U KRSEHEBA 3,000,000 18 F #42
Credit (001) °Z¢#& » AT A 6 @ MARES &S » &E8%A 130,000 @ Credit> It BEERE

B% 3,000,000 &@F %148 Credit (001) o KAJUFEEE Income Center 1 E B &% 40,000 &
Pay Point B9 4% BYZEE&RE o LI T a8 18 B IR e X &M IS ELINIFTE
248 %13 0.5% B9 Infinity Bonuse

RELEOTUACHNEGIN EER TEIRESHM ! #E@HERESEH Income Center WEEE
Bxai s aE 2=/ 8 130,000 1@ Credit > 1 B SRV F#E B (001 Income Center) #3870 1,000,000 1&
Credit’ S PEBEEIN—FBE - CINABEMER  CEBEEEMEESE Income Center 5%
FE& 180 10,000 °

51



TR TEERD







54

FEZiTiaRE

EF



55



56

Director Trip #2885 Z JiK

Zinzino B—BFEH R M2 188 2 Ik ki o
&ﬁ@ﬁ@ﬂﬁﬁ%iﬁﬁ%%%%’ ECARETERERIRIED
AEFHNEESBTESREFNIEE

WMRIERAS HBEE 2 ik SRR B

[=]

;L'E

- = 1B B > R AR E Ao
[=]p'



Ambassador Trip KfEHRiE

S48 > Zinzino AFTE EREMY Ambassadors A B4R BIEBRNERE M2,
124 5 2 ARHRIEARER o
RMEMRAEENENT ENEERIK LTS BAEAESS
B SR TR -

{ W{AIEVE Ambassador Trip AkEEHIE

T—18 Ambassador Trip ff it B #yith

4 B Ambassador Trip fkR##

EEGE Ei7E EEEE
Lﬁ@ﬁmﬁm
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BREVE LR AR B EBARR N &R T T —ERERAER
HIEHAAERRE —REUNPEIRRE (CET) B L 24 8-

TEENER UERNEREIRE 900 KWE FEIE EAE /D 1.25 18 Credite

TEEEM B ER M 25 Banking TR FTE B EEESEE -
BHE:TE 1 BER+ S 4 EHETHE—1E Test Kit + GoCore App ZEVERE = 10 B Credit
NEABEILES] BHERR) [ E2REN MAKGALUESRSANMETERNE-

TERIAR | ZIERIBR LA NERNAESER AR EERER UERTESBAPH ERENE
[ENHFRE S ER R HERT -

Credit

Credit: FfA Zinzino EREBIERERARMEBAREL MCredity &
Zinzino fEA Credit AREREHE ) LURE Z4F ERT St BEREIENAENESE

i Credit 2:1: Credit A ERIRIBRENAMAB K A FEEHRE
187 Credit ££ 50/50 EEBIFEYAE « i > RV Credit PERZAILA 2/3 REB AR
1/3 REBV/NEEK -

Banking Credit: RESIEBLRIFAZRAVIRAS » 5% B4 Pay Point B9 Credit 5t
AU RBE

SAMEEBEMNERNEE B ERARERN Credit o SZENFTE L 2:1 B9F#ELEIZRE
Credit’ BMRZRIUAE 2/3 W& Credit REBRAE K o B EIEEMEAEREIRSZ T LR (6]
> BRBEEE B9 LR 1,500 1@ Credit) B » RERABPXSERETE Banking °Zinzino &EH]
SARZARE 100

BEf@ Credite
pas a TR £ Banking % Banking
Credit Credit Credit
&1 450 450 900 0 0
#ifl 2 600 300 900 0 0
&3 900 300 900 300 0
&l 4 300 900 900 0 300




Credit IN#E2S

£ Zinzino B =18 Credit J0%R2S :

FAMEDEE(ECB)  EEEA (WCY) g8 (MCV) BB (AN mELSR
Credit (Premier ERMETERH) #EIFTLL 20

ECBx : {EA#BYEEMEAR Credit (Premier ERFMEERH) HERULHERFEE (MCV)
A8 B8N > FEFRPIRVIRZE ECBX JEENFR > Credit @RI 30

EEEHE 8L (RCB) £&E (WCV) AISAMEEE (MCV) F - EEAIARFE ECB (LA
BIERBH) BRRAETERTELR Credit G 20
FOAILRIEEEM > THRENMAR EETE Credite

Credit ECB ECBx RCB
EIERBHER 150 300 450
ZERE4M 14 28 42
Z4F BE1R] & 10 20
EA5IR 4 ) ) 8
S

ZR.ZEEFREER/D 1.25 8 Credit #2 90 KA o

B RRERR | B U ERRNEAR SR Mg S RIZNE

ERMH SEIREFGELAE)—ERLMH - IR ZRELEEBE—HER

(1.25Credit) » BiENN—4ERBEL S —ERFHY - EEEEHRERBERELE—ER
P8 BEE Premier 516~ Premier Efa ~ &/ MmN PrePaid Kit I RBEEFED ©
EEBEOHNBEMERA90K

REAH  BEAFERRRERRHEREEREAR T ESEERERE BTER
FREEMMEMFER (B Credit ) B TEERTERSEE - FIAGIFRBHERIERS 10%
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EEiE 30% IREATH] o

BAZR [ EAZEEEHNAEEAZRES (5—X) AHEEAZFRELEBNES
(BIR-E=A.....) " FIREEAR-

Premier 8F  BBEEHTENTREA MBEEE) o Premier REBBREA Premier
HrNERE s KPR ENFTEIF Zinzino4Free o

BAZEFTES (PCP) (SEEFREAZIMEFEELE L —BARFED NREFREAE
FREEBIB—MEM (1.25CCredit) » BIBN—HERRELESZ —BZFED - EEEERF
EmRREE—EERED - ERREDIINERHRSI0XK

EEER I k:T# Premier EAANGEMELEA TERR) > WRUZTEBHEE Zinzino
Erme

RinEREE

(MCB) : I# 2B A IS R MNE LSS A - Team Commission 21RIEE
FITEL LT T MCB RUEE AR =
#2E1E A-Team BESA ©

EXE R 8L 89 Team Customer Number 2E8IPFEEARETESD (PCP) ~BEREEED
(TCP) & 1ERE B D BIAEF] o

A% : Zinzino ZMFTE A BRI ERATR RS A ABAIUEEIERREE  RIBEERMER
MEREHEFEMINER  UREEMBIIRTSEE > NERIREARISEEN B I ER - 574 Zinzino FIETF
Bt CARBRARETEEMBMEARMN Zinzino REMER MBENA A RBECHM - AEEE
ZL PDF ML B E S FRBHREARILEE

AT | A2 ENAN 2 HAPUBUMN P ERESR (CET) 00:00 RFEMA T EER=BUNSPEERI (CET) 24:00 45
Re LR RNBEEZIANFIE BRI E
SRR LB AR LEB&E—XKBUNFEIRERE (CET) 00:00° B2E A &% —RBUMNF S0~

(CET) 24:00 - 122 BN B BUIE I HARIPRA ES(YRIFTEE « Zinzino B EE A 10 HZ AN & /ER 484
‘a%m LERMET - SRS —EXINEREREERN LAERNESARE -

RXAR A EN GRS R POEA / 2o



EFREREE (CAB) [ EERAEZE Premier BN S1EBHEMREAD CABo
BRAR ~ 78 RN RS XL XX 3XLs 4XL 1 5XL CAB B ARSERIIS1ER L - E S B MBI+
CAB fZ8E7E—1@ Income Center 7S o

BHESEE =EMNEEHENRES RS 4ATH - ECBM RCB-
EHE LR ASRKEUNPIRRR (CET) 24:000

TR SR RS E MR PSR TREA / B

EfRAGINEERER —KEFHRU L BREyEmE—E Income Center WAFOBIF# MCV
IRAFLUR S B BRENBI R - B3R (E BRI A TENRE B B AR R - RIS REHERR RARAY MCV R 1F o

A ERAM  BEAFERBAGEIRIES B 100% B4 100% MH=HE 2T

P B B AR AR AT o

B BHER - 2 NORERBERRERAT R 100%- E 48 100%  E=48 70%- ZT4R 300
TIELHNFT BB R A B 2 BB NAE ) LU R 5 = 48100 30% R 5704800 70% » LUBIE AT B %47 o

| B2 IEH BRI RS EIEBE—18 100% B4 100% E=42 100% HIUR 70% BT 30%
TR B B AR B 2 BEA04E > LUS R S48 10 30% R BARH) 70% BT LS B %48 o

2 BRI ERERRERAE 1 100%- F 4 100%  EZ4 100%- BI04 100%- EHA 70%
“EENAE 300 TIE A BB AR 2 BIA04E > DUB R B TR 30% R 748 0% LR EILL
B4 o

TERNE2REN SREFERRA EIMERRASTRNEERETMER S ERN0E
SR / MBI  CREEMORAA B (B—R) URCHEEROEEBE E2R-
BTN BENFFEAIEBE  FRELN

BIRE SATAEBY YRR NSRRI A BAREDTERCEFTERERS 1018
Credit BORRFBETES » 1 ATIERBSARY B B RTE T2k 4 AP « BRS3 T BRI T4 o
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Income Center : $§E4BA TN Z BN BEIZ5C A Income Center (IC) o

NEABILEES ) BIREE 1IC- 2ENEERIERMAER (10 Credit) B EHET 2 EEESMY IC
FERTE:
NEAFEILEE ] BEBM
Income Income
Center Center
001 P 001
Income A y Income
Center Center
002 003

7% Diamond SER4RFERTRHLE » [SRIUEE R Z BEEEIN ICo 14 President A8 E AR EBATRALA
REITE 001 IC LR BEESMT ICo
ISLERESN IC IR E Basic Partner Kit (BEASTEBHEER) o

FEA (Mentor) HB INRGIERH (FEFFAN) BEEBSANBENHE Al A A FFE R

T EMEER FEBASELESHERS ERERFARTIERE REBANATEESHERS
BB (Enrollment Line Volume) o i E A (Mentor) S E LS T A N—FRFAKRESILEHER S
(Mentor Matching Bonus) fl# &2 &4E 7 (Enrollment Line Volume) ©

ERARSBE N2 AtENR SR — M EEAEES zPhone zCar ~ ZF4 A zRewards ©
BpERESE (MCV) (8RS BHTBANtEEETEEN Credito

BREHREG S FRHSERFERERS MERRBER AMFAEISMES) MEE -
MEEBRNEHEREZSNAE - SERHAIUEE AR EARERERE T — B8Rk

One-Time Bonuses (OTB) : S —R{ELUEEF (T

BERH S ATRE Zinzino WM& ERME » (S 7B7E 12 B BEARAETE ) 1.2518 Credit 8957
B EuUEL—EBEEELDA 125 Credit TS —AFRED o MRERESHKH CEMET
BTSSR AG  MESRS1ERM ID £ 24 ERRRABAE

FRIEZ 5h > SIEBH S AIRRTRIPIE R UL TR NE R BEAREEA Zinzino AR
A THER SRR AR G AR 12 BARE VR SILEBRER—R
FIRE Zinzino BEEIL B EHB I S ERH RS I ERE R BB NS FEELHNE

BHHe
NRFEBUANBRENERN S IVESREE M HREMER > Zinzino RENE AT EZHE
F o Zinzino W EREFIE B EFTA R BERIFEHR °

BEBHRD  RIF 90 XAETE L25@ERFEZL Credit WEESIERHGHA—ESEBREED
BIERBHEIEMALHEERED



Pay Point (PP) : Credit Bt st& 12 51E R8I Pay Pointe

BiR2—1{E Pay Point EE X €1 IR ARSI E S EFRHBHERE L MAENIER ) ABRBHE
Pay Point {ERIRER o

Pay Point & A5

EEEXEAEMEE -

[=15 Fi[s]
1 Pay Point Bz
E.

Personal Credit Volume (PCV) :zZcE{EAETER
EAZBPTER Credit 2450

REEDERAE  MRASE B RIRM SR EREBRTSERIBE N ABREHE A
E 2B ERIR D EETHEEEN AT ETHRE AT NREREEARESR
4 EZEN 45% & 50%©

WEBA [ FERA NMEHEEBHREBLL Zinzino WA B
BEfET Fast Start: Q-Team X-Team o

§A181 OTB: Pro-Team~Top-Team©

LR g RSB RPEEZ LNEA /B

FRE HEEUE DR EEMAEBBABBRWRAZEFIB RN SEBY - K% TAIUA
BEESEBHLENUE - RTEMHARE IEHEAF 4 /NFAREZEREUE  RARREEEIRA
REFEEZEARZ_EFNENRERE  BERSIERHRETREALE - Waiting Room Y& 1E
BHBRBREAMBBRETZE - ERTHRALEMBHIARENSIER A - Waiting Room HREIFT
BEERH BB RN URESENSANELLBR T8EEAB L ARANRE 4 /)
BF Waiting Room i BARA > 7E L S0 E s BV S 1ER HRMR RIS A TER _IEFIN & EIEEEF K
B - EEE TR FRIE EibEE) /IIRAIRE -

AR A I EHEERRIRE IR ERITIREF R A EA
BURIRERIIRTT) ©

IR AR IMIEREER o SRS (Frozen) BIBBHEAR
BN RMREMETER 10 {8 Pay Point fEREIEE -

SN E LB IR AR > S ABUMPRIRTT / Riksbanken (i RIRTT) S8
EHER KA MESNEUTRIRMREM G (kS RINFIEE  FeZERFa e » FEre HAE -
& SFHFNZE BB LFRIN o

SRASER ENEEsBEtENER:
Team Commission ~ CAB~ & Mentor Matching Bonuse

Weekly Credit Volume (WCV) : LEB{REHAE Credito

IR SEREN BRMIRERIETE | X-Team B HESTESRIESS S zRewards o zRewards
Hﬂﬁ?ﬁ“iﬁfﬁﬁﬁigﬁfﬁ’]m&ﬁ ozRewardse] AR EEE Zinzino &Y ESR  BIEBAREGmRIE
88 zRewards SZIIETEE A EE L Credit e MRS ER BB R ES > zRewardsiR g #4575 o

Zinzino4Free (Z4F) (MR EERAER AL (HFE L) BRHEBIER (SHEKX) BI5TE 7B
REES T —RNEBAFIE  REELEEN T - BHSIEBHNZRRNE FiE HAEEEEA
ESHRMERREHALE
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BEWNIESERERIFEEENITE -
CRIAS SR




MEERREFENESE
REEUTEIR:

Fast Start 5t

Executive Run




ZINZINO

Inspire Change in Life

Zinzino Operations AB

Hulda Mellgrens gata 5, SE-421 32 Vastra Frolunda, Sweden (3:£2)
zinzino.com ZH'T



